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and Advanced Practice Nurses

Jimmy A. Reyes, DNP, AGNP, RN
Associate Director of Practice and Education

As healthcare, education, and nursing regulation
continues to evolve, it is critical for nurses and advanced
practice nurses to become cognizant of the changing
landscape and assess the prospective practice and
regulatory implications (NCSBN, 2016b). One of these
changes is the evolving role and responsibility of licensed
health care providers and assistive personnel in regards to
the delegation process.

According to the National Guidelines for Nursing
Delegation published by the National Council of State
Boards of Nursing (2016a), the delegation process “begins
with decisions made at the administrative level of the
organization and extends to the staff responsible for
delegating, overseeing the process, and performing the
responsibilities” (p. 5). In addition, this process requires
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sound communication, empowerment of staff to make
decisions based on sophisticated clinical judgment, and
organizational support. In other words, the employer/
nurse leader, licensed individual, and delegatee all have
specific roles and responsibilities based on the Delegation
Model (see Figure 1). For example, a nurse is responsible
to determine client needs and when to properly delegate
a task or function to an assistive personnel. Furthermore,
it is imperative that the delegation process involves the
five rights of delegation: the right task shall be performed
under the right circumstances by the right person with the
right direction and communication and right supervision
and evaluation (see Table 1) (Mueller & Vogelsmeier, 2013;
NCSBN, 1996).

Regardless of the role of the delegatee (i.e. registered
nurse, licensed practical nurse, unlicensed assistive
personnel), the delegation process may be recapped as
follows:

« “A delegatee is permitted to perform a specific
nursing activity, skill, or procedure that is outside
of the traditional role and basic responsibilities of
the delegatee’s current position;

The delegatee has obtained the additional
education and validated competence to perform
the care/delegated responsibility;

« Activities and functions which are beyond the
scope of practice of the licensed practical nurse
may not be delegated to unlicensed assistive
personnel;

« The licensed nurse who delegates the
“responsibility” maintains overall accountability
for the patient. However, the delegatee bears the
responsibility for the delegated activity, skill, or
procedure;

Nursing Delegation continued on page 4
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UPDATE - The “Enhanced” Nurse Licensure Compact

Kathy Weinberg, Executive Director

The “Enhanced” Nurse Licensure Compact was
introduced to lowa nurses in the February, March, April
2016 and the May, June, July 2016, editions of the Nursing
Newsletter.

As of this publication the “Enhanced” compact is
on the move nationally and has been adopted in the
following states: Arizona, Florida, Idaho, Oklahoma,
South Dakota, Tennessee, Virginia and Wyoming. The
states, Missouri and New Hampshire are waiting for their
governor’s signature. Four other states still have active
bills to adopt the “enhanced” compact this session:
lllinois, Minnesota, New Jersey and Rhode Island.

The lowa Board of Nursing will introduce legislation to
adopt the “Enhanced” Nurse Licensure Compact in the
2017 Legislative Session.

As a reminder here is important information
you should know as lowa moves forward with the
“Enhanced” Nurse Licensure Compact:

+ lowais one of 25 states that are currently members

of the Nurse Licensure Compact (NLC).

«  The NLC has been operational for over 15 years.

«  The “Enhanced” NLC is an updated version of the
current Nurse Licensure Compact with the goal to
have all 50 states become members.

+ Key elements of the “Enhanced” NLC:

o Provides for uniform licensure requirements for
all states.

o The practice of nursing takes place in the state
where the patient resides.

Executive Director continued on page 2
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Disclaimer Clause

For advertising rates and information, please
contact Arthur L. Davis Publishing Agency, Inc.,
517 Washington Street, PO Box 216, Cedar Falls,
lowa 50613, (800) 626-4081, sales@aldpub.
com. lowa Board of Nursing and the Arthur L. Davis
Publishing Agency, Inc. reserves the right to reject any
advertisement. Responsibility for errors in advertising
is limited to corrections in the next issue or refund
of price of advertisement. Acceptance of advertising
does not imply endorsement or approval by the Board
of products advertised, the advertisers, or the claims
made. Rejection of an advertisement does not imply a
product offered for advertising is without merit, or that
the manufacturer lacks integrity, or that this association
disapproves of the product or its use. The Board and the
Arthur L. Davis Publishing Agency, Inc. shall not be held
liable for any consequences resulting from purchase or
use of an advertiser’s product.

Executive Director continued from page 1

o Nurses have the ability to practice in multiple
states with one license.

o Reduces regulatory requirements by
eliminating the necessity to obtain a license in
each state.

o Increases access to care while maintaining
public protection.

o Clarifies a nurse's authority to practice in
multiple states via tele-health.

o Allows nurses to quickly cross state borders
and provide vital services in the event of a
disaster.

o Removes burdensome expense for both the
nurse and the organizations that employ
them.

o Provides member states the authority to
facilitate a discipline case across state lines.

Visit our website, https://nursing.iowa.gov to learn
more about the “Enhanced” Nurse Licensure Compact.

Keep the momentum going and support the
“Enhanced” Nurse Licensure Compact for lowa.
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Striving to be a premier health services
and education provider in the Midwest,
by serving and living as Promise People.
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EEO Employer/Protected Veteran/Disabled

Jason is a nurse in the Intensive Care Center at Mercy
Cedar Rapids.

After multiple job shadows, he chose Mercy because

he loved the environment, teamwork and interaction.
“Everyone helps everyone else out. We're all coworkers,
but we're all friends, too. Nowhere else is like here,” he
said.

In fact, on this day, Jason came in on his day off to be
interviewed and we found him helping his coworkers
with patient care!

“I love that we treat people like people — not a
number, a room number or a diagnosis,” he said.

MERCY"’

CEDAR RAPIDS

701 10th St. SE, Cedar Rapids
www.mercycare.org/careers | EOE
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October 5, 6, 7, 2016 (September 14, 2016)
January 11, 12, 13, 2017 (December 21, 2016)
April 19, 20, 21, 2017 (March 29, 2017)

Requests for establishment of new schools, requests for
major curriculum change, other special requests, and regular
business will be considered at each meeting. Materials must
be received in the board office three (3) weeks prior to a
scheduled board meeting. For your convenience, behind each
board meeting date is the deadline for receipt of materials.

This newsletter is a non-public forum. The lowa Board of Nursing retains exclusive journalistic discretion over all
substantive portions of the newsletter. The Board and its boards and commissions play no role in the solicitation of the
advertising, and do not explicitly or implicitly endorse any advertiser or any good or service advertised in the newsletter.
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Board Member Profile

Mark G. Odden, BSN, MBA, CRNA,
ARNP

Editor’s note: Three year appointments to the lowa Board
of Nursing (BON) occur following an application process
and appointment by the Governor and Lt. Governor. In this
article you will learn more about Mark Odden who was
appointed to the BON effective May 1, 2016. Mr. Odden will
serve on the Practice Committee of the Board.

Mark Odden is a graduate
South Dakota State University
College of Nursing in 1980.
He completed the Nurse
Anesthesia program at the
Mayo Clinic School of Health
Related Sciences in 1984. He
later received an MBA in 1993
from the College of Business
at the University of lowa.

Mr. Odden is currently the
President and clinical director
of lowa Anesthesia, LC., the
company he formed in 2001,

Accurate Home Care is
the best fit for career-
oriented health care
professionals looking
for the flexibility that
only home care can
provide.

Apply online today!

866-214-3800
www.accuratehomecare.com

*

\\\Accurate

\ HomeCare

and President of Odden Anesthesia Services, L.C. This
company provides anesthesia services to hospitals and pain
care clinics in northeast lowa and Wisconsin. Additionally,
he is a clinical instructor with the Anesthesia Nursing
Program at the University of lowa.

Mr. Odden is a member of and immediate past national
Region 4 Director of the American Association of Nurse
Anesthetists (AANA). He has been the two time past
Chairman of the AANA State Organizational Development
Committee, and past member of the Public Relations
Committee and PAC Committee. He is past President of
the lowa Association of Nurse Anesthetists.

Mr. Odden is active in state and local government and
works with political election campaigns at the state and
federal levels. Additionally, Governor Branstad recently
appointed Mr. Odden to the lowa Board of Nursing.

Mr. Odden was a past team member to Brazil with
Operation Rainbow as an anesthesia provider for the
surgical team. He also was a team member to Tanzania
and Kenya with lowa State Senator Charles Larson, Jr.
to climb Mount Kilimanjaro and to Washington State to
climb Mount Rainer.

He is a trainer for the lowa State Patrol Tactical
Response Team as a criminal force and medical advisor.

Registered Nurses and
Licensed Practical Nurses
Full and part-time, all three shifts

We are in need of
Registered Nurses (RNs) and Licensed Practical Nurses (LPNs)
at Luther Park Community for Trinity Center at Luther Park —
a 120-bed Health Center which specializes in Alzheimer’s care.

A hiring bonus of $1,000 for LPNs and

$2,000 for RNs is available for qualified candidates.

We are looking for prior experience in a long-term or post-
acute setting, solid clinical skills, leadership skills, and the
ability to work independently. Strong computer skills, including
knowledge of electronic medical records are required.

We offer health, dental and life insurance, a retirement plan,
and paid time off for our full-time employees.

a7 ,
/.\ Luther Park
z +3_(Inmmunil)‘

EMDacng e 0jvng Expenence mih Chisten (ompaisen

Please submit your resume by email to:
Kristen Anderson, HR Department
kanderson@Iutherparkcommunity.org
www.lutherparkcommunity.org
Luther Park Community is an Equal Opportunity Employer
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PPN “My today started when | took my nursing

The lowa Board of Nursing requests that licensees and the public use the board education to the next level. To be the most help

web site https://nursing.iowa.gov for 24-hour access to online license renewal - to the most peop|e' and advance my career,
and verification, address changes and general information.

Use the following contacts for specific questions. If you inquire about your licensure | knew | needed to continue my education.
status or request written materials, provide the following information at the beginning |

of the call/message: lowa license number, full name, mailing address, and phone
number including area code.

Tie University of Nebraska Medical Center’s
RN to BSN program gave me a better

QUESTIONS ABOUT CONTACT understanding of the health care system and the
- Name/address changes central role nurses can play in improving health
- Request application for license renewal, Phone 515-281-4826 .y ,
reactivation, endorsement, or exam ibon@iowa.gov for our communities. TOde, I'm reody to OﬁceCt
©Inactive status change in health care - and help more people.”

« Your license renewal or reactivation in process
« Lost/stolen licenses
« License Verification

Phone 515-281-3264
ibon.renewal@iowa.gov

Kristina Soballe
Bachelor of Science in Nursing
University of Nebraska Medical Center

+ Your license by examination in process
- Initial ARNP application
« Your ARNP application in process

Phone 515-281-6488
newnurs@iowa.gov

Phone 515-281-4827
+ Your license by endorsement in process endorse@iowa.gov
« Your ARNP renewal in process Phone 515-281-4827
arnpren@iowa.gov

« Continuing Education rules Phone 515-281-8808 .
« Continuing Education provider rules Laura.Hudson@iowa.gov TOdG)’ IS the
day to make a
« Special approval of Continuing Education courses | Phone 515-281-8258 c
+ Audits ibon.audit@iowa.gov d Iffe rence.
vwvw

- Disciplinary issues Phone 515-281-6472 4 campuses.

- Sanctioned cases enforce@iowa.gov 100+ online programs.
online.nebraska.edu

- Editor, lowa Board of Nursing newsletter Phone 515-281-8808

+ Website content Laura.Hudson@iowa.gov

Phone 515-281-4828

- Scope of nursing practice in lowa . . .
P gp nursingpractice@iowa.gov

Phone 515-281-4828

« Formal nursing education in lowa . . .
nursingeducation@iowa.gov

+ Nurse Licensure Compact Agreement
(Multi-state license) Phone 515-281-5535

« NCLEX accommodations Lynn.Linder@iowa.gov

« Foreign applicants for licensure

N Tri+State 7 . :

Are you ready to ta

ursing _—_
(800) 727-1912

www.tristatenursing.com

your nursing caree
to the next Iev ?

: : St. Anthony Regional Hospital & Nursing Home located in Carroll,
Visit us online to see all lowa is seeking Nurses who are ready for the management level:

Tri-State Nursing can do for you!
* DIRECTOR OF INPATIENT MENTAL HEALTH
h - Bachelor’s degree in Nursing, BSN. Current BCLS certification.

ab LM
B -« JE LT h, \ - Minimum of 2 years’ experience in Mental Health.
| P -ﬁ* 4
%' i tﬁ RV

+ CLINICAL COORDINATOR - PUBLIC HEALTH
- Bachelor’s degree in Nursing, BSN. Current BCLS certification.

Earn Extra Cash and - Minimum of 2 years’ experience in Med/Surg,
!
Work When you Want! - DIRECTOR OF SURGICAL SERVICES
We are now hiring for: - Bachelor’s degree in Nursing, BSN. Current BCLS certification.
- Surgery experience is required and managerial experience is a plus.
RN’s « LPN’s - Excfpt)i/ona‘[; customer sezi'vice skills requir%d. ’ ’
CMA’s e CNA’s -
We offer excellent pay & benefits and an outstanding work
Enjoy top weekly pay, direct environment. Come join our exceptional team of compassionate \ .
deposit, employee incentives, and professionals! For complete job descriptions and to apply online, visit N BHVERSITY %
flexible schedules and much more! . o, e Yas
Take control of your schedule WWW.Stanthonyhospltal.Or'g/JOIn-OuI"-team b

with Tri-State Nursing.

N_ ~OnlineWorldwide
Apply online today at ST. A NTH ONY Pre-employment

- : i
wiww. TriStateNursing.com :gguslgzeglgg KEARNEY | LINCOLN | OMAHA | MEDICAL CENTER
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Nursing Delegation continued from page 1

TABLE 1
Five Rights of Delegation

Right task

e The activity falls within the delegatee’s job description or
is included as part of the established written policies and
procedures of the nursing practice setting. The facility
needs to ensure the policies and procedures describe
the expectations and limits of the activity and provide
any necessary competency training.

Right circumstance

e The health condition of the patient must be stable. If the
patient’s condition changes, the delegatee must commu-
nicate this to the licensed nurse, and the licensed nurse
must reassess the situation and the appropriateness of
the delegation.

Right person

e The licensed nurse along with the employer and the del-
egatee is responsible for ensuring that the delegatee
possesses the appropriate skills and knowledge to per-
form the activity.

Right directions and communication

» Each delegation situation should be specific to the pa-
tient, the licensed nurse, and the delegatee.

» The licensed nurse is expected to communicate specific
instructions for the delegated activity to the delegatee;
the delegatee, as part of two-way communication,
should ask any clarifying guestions. This communication
includes any data that need to be collected, the method
for collecting the data, the time frame for reporting the
results to the licensed nurse, and additional information
pertinent to the situation.

¢ The delegatee must understand the terms of the delega-
tion and must agree to accept the delegated activity.

¢ The licensed nurse should ensure that the delegatee un-
derstands that she or he cannot make any decisions or
modifications in carrying out the activity without first
consulting the licensed nurse.

Right supervision and evaluation

e The licensed nurse is responsible for monitoring the del-
egated activity, following up with the delegatee at the
completion of the activity, and evaluating patient out-
comes. The delegatee is responsible for communicating
patient information to the licensed nurse during the del-
egation situation. The licensed nurse should be ready
and available to intervene as necessary.

e The licensed nurse should ensure appropriate documen-
tation of the activity is completed.

Source: National Council of State Boards of Nursing. (1995, 1996).

« The licensed nurse cannot delegate nursing
judgment or any activity (i.e. an assessment) that
will involve nursing judgment or critical decision-
making;

+ Nursing responsibilities are delegated by someone
who has the authority to delegate;

« When delegating to a licensed nurse, the
delegated responsibility must be within the
parameters of the delegatee’s authorized scope of
practice under the Nurse Practice Act” (IBON, 2011;
NCSBN, 201643, p. 6).

As previously indicated, the delegator is still
responsible for ensuring a specific task/function given
to a delegatee is executed entirely, safely, and correctly.
That said, it is critical for delegators to evaluate the
efficacy of the delegation process and/or determine
if a better approach could be used to meet the client’s
needs. Furthermore, leaders and administrators are
advised to implement and evaluate competency
validation programs and/or courses for their employees
to maintain proficiency and application of current
evidence-based practices.

The delegation process is an intrinsic part of patient
care. When delegation decisions are made, delegators

shall base these actions on patient safety, quality of
care, and public protection principles. As new evidence
becomes available and care delivery models evolve, it is
critical for leaders and health care providers to evaluate
the delegation process and determine more effective
communication and collaboration approaches, in
addition to providing staff guidance, mentorship, and
educational resources.
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FIGURE 1
Delegation Model

Employer/Nurse Leader Responsibilities

Identify a nurse leader
Determine nursing responsibilities that can be

delegated, to whom, and in what circumstances
e Develop delegation policies and procedures
e Periodically evaluate delegation process
e Promote positive culture/work environment

Communicate
information about
delegation process and
delegatee compe-
tence level

Licensed Nurse Responsibilities
e Determine patient needs and when to delegate
e Ensure availability to delegatee
e Evaluate outcomes of and maintain
accountability for delegated responsibility

Two-way
Communication

Training and
Education

Delegatee Responsibilities
e Accept activities based on own competence level
e Maintain competence for delegated responsibility
e Maintain accountability for delegated activity

NOW HIRING RNs/LPNs/NEW GRADS
Universal Pediatrics specializes in home health
care services for medically fragile children and
young adults throughout lowa and South Dakota.
We bring compassionate, high-quality care
directly to our clients” homes allowing them to be
surrounded by their loved ones.

i’jN

IVERSAL

IATR

Universal Pediatrics serves all 99 counties in lowa
and are seeking RNs and LPNs for Full-time, Part-
time, and PRN positions on ALL SHIFTS, including
RN Management positions.

Enjoy a career that offers:
« Flexible hours
- Comprehensive Benefit Package
+ One-on-one care with clients
- Case-specific, hands on training
- Career advancement opportunities

To apply for positions in your area, go to www.universalpediatrics.com.
Ask about our SIGN-ON-BONUS!

Join the tradition. Find your future.

The RN to BSN online program at Methodist College enables
practicing nurses to obtain a BSN while working and studying at
times convenient for them.

Now accepting applications.
pting app Methodist College

methodistCOL.edu | 309.672.5513 UnityPoint Health

Want to truly make an impact in the lives of patients? |
Consider Primary Health Care, Inc., a nonprofit community 1
health center dedicated to serving those that experience !
barriers to receiving healthcare. |

Opportunities for:

LPNs ¢ Triage Nurses (RN) * ARNPs
Located in Ames, Des Moines, & Marshalltown.

To learn more about us or view current opportunities, visit 1

www.phciowa.org and click on g)lr]mary 1
I
HealthCare

Careers at the bottom of the page.

7

Oakwood Specialty Care

Seeking RNs and LPNs 2nd and 3rd shift,
Full and Part-time

Mail, e-mail or apply online
200 16th Ave. E., Albia, IA 52531
Phone: 641-932-7105
Ibakalar@careinitiatives.org

Care
Initiatives

www.careinitiatives.org

EOE/AAP/Disability/Vets )

cat

T AT

JoEllen Steil

2016 100 Great Iowa Nurse

JOiIl our
team of

Greatsin
Mason City, IA!

Visit www.mercynorthiowa.com

THE CARE YOU
NEED TO GET
BACK HOME

9~
Red Oak

HEALTHCARE
COMMUNITY
by Welcov Healthcare

1600 Summit
Red Oak, IA 51566

712.623.5156

kelli.jipsen@welcov.com

Now hiring RNs & LPNs

WELCOV.COM
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The lowa Board of Nursing is seeking qualified individuals to

apply for the lowa Nurse Assistance Program Committee.

The lowa Nurse Assistance Program is a
confidential monitoring/advocacy program based
on lowa Administrative Rules 655, chapter 19. The
lowa Nurse Assistance Program Committee will meet
face to face on a quarterly basis or more frequently if
warranted. Committee members shall be appointed
for three-year terms and shall serve for a maximum of
three terms.

655-19.1(272C) lowa nurse assistance program
committee. Pursuant to the authority of lowa
Code section 272C.3(1)’k” the board establishes the
lowa nurse assistance program committee (INAPC),
formerly known as the licensee review committee, to
implement the lowa nurse assistance program (INAP).
The purpose of the INAPC is to provide a program to
support the evaluation and monitoring of licensees
who are impaired as a result of alcohol or drug abuse,
dependency, or addiction, or by any mental or physical
disorder or disability, while protecting the health, safety
and welfare of the public.

- "8 GEORGE C. GRAPE
3 i = CoMMUNITY HosPITAL

Grape Community Hospital is in need of a Day Shift Supervisor, as well as

a full time RN Supervisor to work on Med/Surg floor and ER for Night Shift.
Hours: 7pm to 7am rotating holidays and every other weekend. 3-12 hour
shifts one week, and 4-12 hour shifts the next week scheduled. Every other
weekend. Generous benefit package along with paid vacation, paid sick/
bonus time, paid holidays, and 401K Plan.

$5,000 SIGN-ON BONUS!!!

Contact: Cris Hendrickson, Director, Human Resources
Phone: 712-382-1515 ext. 8702

email: chendrickson@grapehospital.com
www.grapehospital.com

655—19.3(272C) Organization of the committee.
The board shall appoint the members of the INAPC.

19.3(1) Membership. The membership of the INAPC

includes, but is not limited to:

a. The executive director of the board or the director’s
designee from the board’s staff;

b. One board of nursing licensee who has maintained
sobriety for a period of no less than two years
following successful completion of a recovery
program;

¢. One licensed health care provider with expertise in
substance use disorders;

d. One licensed provider with expertise in mental health;
and

e. One public member.

-_I
BCHC
W

Now Hiring Full & Part-time Nursing Professionals!

» Great benefits (IPERS, 403b, Medical, Dental, Vision)
e Competitive wages
« RN sign-on bonus
« Tuition assistance
* Employee discounted services
e _______________________________________________________________"

Buchanan County
Health Center

To apply for one of our open positions, visit
BChealth.org/Careers

1600 1st St East ¢ Independence ¢ 319-332-0999
BCHC is an Equal Opportunity Employer M/F/D/V

CENTRAL IQWA

HEALTHOCARE

Discover your career opportunities at centraliowahealthcare.com
3 South 4th Avenue * Marshalltown, lowa 50158 < 641-754-5151

Be a leader in health care with the

Qualified individuals may apply to be a member
of the committee by submitting a letter of
intent, addressing your qualifications as stated
in 19.3(1), and a current resume to the lowa
Board of Nursing, Attention: Kathy Weinberg,
Executive Director, by August 31, 2016 to
Kathy.Cornwell@iowa.gov, or mail the items to:

Kathy Weinberg, Executive Director
lowa Board of Nursing
400 SW 8th Street, Suite B
Des Moines, IA 50309

~ A
RN Case Manager & On-Call RN

Dignified, Respectful, &
Compassionate Care!

Care
Initiatives

Hospice

Serving 66 lowa counties.
Find a career near you.

careinitiatives.org

EOE / AAP Veterans & Disabled Drug Screen Required

J

Better the world
and your career.

BEST

ONLINE PROGRAMS

Now offering convenient
online education for R.N.s:

Creighton University College of Nursing.
* Outcomes Management

and Care Coordination
Leadership Certificate—
Complete in 24 weeks.

* R.N.to BSN degree
program—Complete in
40 weeks.

We are committed to providing innovative, superior
education for nurses who want to contribute something
meaningful to the world. Our Doctor of Nursing Practice
degree was the first in Nebraska, and we currently offer the
only Clinical Nurse Leader master’s program in the state.

You make the difference.

Are you an RN looking for a career in a fast-pace hospital? Central lowa
Healthcare, formerly Marshalltown Medical & Surgical Center, is looking for
quality RNs to care for our patients!

Online Graduate Programs
Doctor of Nursing Practice (DNP)
» Advanced Practice Registered Nurse—5 tracks
(NNP, FNP, Pediatric Acute Care, Primary and Acute Adult/Gero)
* New Psychiatry DNP track launching in August
* Clinical Systems Administration

Both programs focus on
outcomes management and
care coordination with an
innovative curriculum and the
hands-on practice you need to
elevate your role in nursing.

If you are a committed team player that is interested in continuously
building your nursing skill set, then you may be the perfect fit for our
growing organization. While you care for patients at CIH, you’ll gain
experience in the areas of Medical, Surgical, Pediatric, ICU, Telemetry,
Women'’s Care, Cath Lab and Emergency Medicine.

Master of Science in Nursing (MSN)
* Clinical Nurse Leader
* Clinical Systems Administration

Creighton
UNIVERSITY
College of Nursing

For information on our hospital or our new building project, visit Build Your Leadership Skills Today.

nursing.creighton.edu.

our website at centraliowahealthcare.com. Or follow us on €}
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NCSBN and The National Forum Publish the 2015
National Nursing Workforce Survey

Chicago — The National Council of State Boards of Nursing (NCSBN) and The National
Forum of State Nursing Workforce Centers (The National Forum) announce the
publication of the 2015 National Nursing Workforce Survey, a new study that provides
a comprehensive snapshot of the U.S. registered nurse (RN) and licensed practical/
vocational nurse (LPN/VN) workforce in 2015.

Every two years, NCSBN partners with The National Forum to conduct the only
national-level survey specifically focused on the U.S. nursing workforce. The study
generates information on the supply of nurses in the country, which is critical to
planning for sufficient numbers of nurses and ensuring a safe, diverse, accessible and
effective health care system.

Study data were collected between June 2015 and September 2015. Approximately
79,000 nurses participated in the study, with representation from all 50 states, the
District of Columbia and four U.S. territories (American Samoa, Guam, the Northern
Mariana Islands and Virgin Islands).

In addition to offering a description of the current nursing workforce, the data
obtained from this study allow for an examination of trends as compared to the previous
survey conducted in 2013, as well as past studies conducted by the Health Resources and
Services Administration (HRSA). It also serves as a baseline for future research.

& Regional
Health

Discover a great place to live and work,
in the Black Hills of South Dakota

We've invested our resources to create a career environment built upon
a commitment to excellence. You'll find yourself putting compassion into
practice while you work with leading-edge technology.

Regional Health, a system of hospitals, clinics, and senior care facilities, offers
the best of both worlds to nurses: competitive pay and benefits presented with
valuable opportunities for career development in an atmosphere of respect.

Call today (800) 865-2638 or visit regionalhealth.com
for current openings, job descriptions and benefits.
Equal Opportunity Employer

20150207-0914

We're looking for awesome nurses to be part of our care team at
Mercy-Sioux City! We are growing and we want the best and the
brightest to come work with our team of great caregivers and doctors
to provide the best care to our patients. There are some exciting times
ahead for Mercy-Sioux City and we want you to be a part of it!

Mercy is looking for full and part time Nurses throughout our hospital
including ER/Trauma, Surgery, Rehab and our brand-new ICU!

Ask us about our NEW' Nurse Residency Program.
It’s all about your future!

e Btz enc education reimbursement! {FM e rcy

Please visit our website at http://www.mercysiouxcity.com
or apply online at www.mercysiouxcity.com/careers. SIOUX G

EEO Employer E/M/Veteran/Disabled. _

A trend that emerged from the study is that the nursing population is changing
in both ethnic/racial and gender makeup. The number of male RNs is growing
slightly with a higher proportion of male nurses in the more recently licensed
cohorts (12.7 percent) as opposed to those licensed prior to 2000 (4.7 percent).
Additionally, the nursing workforce is becoming more ethnically diverse as
ethnic minorities are better represented in younger age-groups and in more
recently licensed RNs than in older RNs and RNs licensed prior to 2000. Similarly,
newly licensed LPN/VNs were more likely to have a more diverse racial/ethnic
composition.

Reflecting transformations in the health care environment, the study found that
what is considered the “work setting” for both RNs and LPN/VNs has evolved, as
patient care is no longer confined within the walls of a health care facility, owing
in part to the growing use and acceptance of technology. Nearly half of RNs and
LPN/VNs in the study reported having provided nurse services using telehealth
technologies.

Each board of nursing and state nursing workforce center will be provided with
their own state data from the study that they can use for their own analyses as well
as national-level data that they can use as a comparison benchmark.

The article, “The 2015 National Nursing Workforce Survey,” is available as a
supplement to the April 2016 issue of the Journal of Nursing Regulation (JNR) and
can be purchased at http:/www.journalofnursingregulation.com/issue/52155-
8256%2816%29X0003-8.

About The National Forum

The National Forum of State Nursing Workforce Centers is a national group of
nurse workforce entities that focus on addressing the nursing shortage within
each state and contributes to the national effort to assure an adequate supply
of qualified nurses to meet the health needs of the U.S. population. The Forum
supports the advancement of new as well as existing nurse workforce initiatives
and shares best practices in nursing workforce research, workforce planning,
workforce development and formulation of workforce policy. The Forum shares
information in three major ways: through publications, via annual conferences, and
by way of a virtual network located at http://www.NursingWorkforceCenters.org.

Nurses on Boards
Coalition
10K Nurses by 2020

FILY

In 2010, the Institute of Medicine released a landmark report, The Future of
Nursing: Leading Change, Advancing Health, which recommended increasing
the number of nurse leaders in pivotal decision-making roles on boards and
commissions that work to improve the health of everyone in America. The
Nurses on Boards Coalition (NOBC) was created in response to this, as a
way to help recruit and engage nurses to step into leadership roles.

The NOBC represents nursing and other organizations working to build
healthier communities in America by increasing nurses’ presence on
corporate, health-related, and other boards, panels, and commissions. The
coalition’s goal is to help ensure that at least 10,000 nurses are on boards
by 2020, as well as raise awareness that all boards would benefit from the
unique perspective of nurses to achieve the goals of improved health in the
United States.

We encourage each and every one of you, over 3 million strong, to visit
www.nursesonboardscoalition.org, sign up to be counted if you are on a
board and read more about the efforts being made to help build the future
of our profession.
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Creating an Online User Account

If you have ever done business online with any state agency (such as for college After successfully selecting an i.d., entering the email address twice and clicking
aid), you would use the same account id that you have already created. Otherwise, “continue,” you will see the following screen advising you that an email has been
all license related processes begin with user registration, including updating contact, sent with information to complete the registration. Note that there is a time limit of
employment or educational information. Secured Access and ordering a roster also 48 hours to complete the registration.

require the visitor to register.
The main menu displays the following option:

Registration Confirmation

An email has been sent 10 e email a0dress you provided

Licensing Services It will contain your Account id and instructions to complete your registration

All of the following services require registration and login., If you last registered prior to November 19, 2012,
you will need to create a new account, i.d. and password,

s Create 3 Mew Account
Tocreate 3 brand new E A & A account ID and password 1o access IBON online senvices

If you click on “Create a New Account,” you will be taken directly to the
registration page and tab that you need in order to register:

‘ Enterprise ASA Sign In Lm] Forgot Password Forgot id Please note: If you do not complete the registration process defined in the confirmation email
within 48 hours, you will be required to start the registration process over

Asgiionsl Termi. Privacy & WikTanty informaten

Erturprive Authantication & Authorzasion - Common Inerace $200

This registration site is maintained by the state’s technology division as a global
login for the entire state enterprise.
Enter your first and last name:

Identity Baseline

‘ Enterprise ARA Sign In Forgot Password Forgot Id

The email will include a identity Baseline for BLUEBERRY. SAUCEGIOWAID

link to come back to the
registration site. This is done
as verification that the email
address is a real one.

$ign up Now to get credentials you can use for Enterprise ASA enabled sites. Clicking the link in the
email returns the user to
e ] Register the following screen at the

EAA website to complete

_ the registration by selecting

security questions and

Click here for 3 listing of all ARA enabied appications answers.

What s ARA7
Help
Report Issue 10 State Service Desk

Important!

= You musi have a vaid emall agaress.
« Your ASA Account ID may nol contain profanity or special characlers
= You will be required fo complete some Security B Q ions and A

The registration automatically combines first and last names into a suggested
user i.d., and appends “@iowaid.” But if the first name/last name combination
already exists, the i.d. field will appear blank, and you will need to create your own
account i.d. In either case, anything can be substituted ahead of the “@”", but the i.d.
that is created is permanent so it will need to be memorable.

Create Account

Password Change for BLUEBERRY, SAUCE@IOWAID
The next screen
requires the user =

to create their
L ______I

password:

Save New Password Cancel

Password Rules

Passwortds must be: At least 8 characters long (alphanumeric). Include at least one special character (eg. |, @. 7, 8. %, *,
&, * efc) A mix of uppercase and lowercase lefiers. You may not use pieces of your name or emall address in your

Addtionsl Terms, Privacy & Wiranty information

Entarprine Autharseation & Autanzase —— password
Enter your email address twice in the screen pictured above, and click : The registration is complete, and the user is taken to the screen where they can
“Save Account Details.” A popup box gives a final caution. actually log in. Note that the above registration process should only be required

once. Thereafter, the licensee would use the existing account.

Also note that on most screens there is a “Help” button. This will take you to a
help library maintained by the state’s Office of the Chief Information Officer (OCIO),
and may take you to the relevant portion of an extended FAQ system.

It is only on the login screen itself, that you will find a link to report an issue to the
OCIO Help Desk.

You are about to register for a new account using the Account Id
located at the top of the form.

All spaces and most special characters will be stripped from your
Account Id.

Click the ? image found at the top of the form for help
information.

Do you want to continue with your registration?

ok || cancer |

Enter your Account Id and Password and press sign in to continue.

_— S

If you created an i.d. with your first name.lastname as your i.d., and someone else
with the same first and last name has already registered to do any kind of business

with the State of lowa, you will receive the following error message. FYICOUN Dt

What is ARA?

Single Sign On - AMANDA - Towa Board of Nursing

Report Issue 1o State Service Desk

Sorry, that Account Id already exists.

This link will take you into the state’s OCIO site to submit a service request or inquiry.

® 00000000000 OLNNLNONBILOLOLOLONLONLONLOLONLOLEDNDDISOND
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Scope of Practice Decision Making Model for
Advanced Registered Nurse Practitioners

Scope of Practice Decision Making Model for Advanced Registered Nurse Practitioners

Describe the specific task/function to be performed.

v

Review the scope of practice for your licensure and advanced practice
role based on the lowa Code and lowa Administrative Rules, Chapter 7.

v

Is the task/function included in the scope of practice based on your
national certification specialty area?

a)

&

STOP
NOT within scope
of practice

Is the task/function consistent with the following standards?
National nursing organization standards of practice
*  Nursing literature and research
Accreditation standards

aonjoeld Jo adoas u!qm

¢

LLLL]Y

Do you personally possess the depth and breadth of knowledge to perform
the task/function safely and effectively, as acquired in an ARNP education
program and/or continued nursing education program?

¢

Do you have the required knowledge, competency, skill, and experience to
perform the task/function safely?

€

Is the performance of the activity within the accepted “standard or care” which
would be provided in similar circumstances by reasonable and prudent
ARNPs who have similar trainina and experience?

\a

Is the task/function consistent with appropriately established facility/agency
policies and procedures?

¢

Will the patient be safe if | perform this task?

Are all the safeguards in place?

What is my decision to perform or decline to perform the task/function
according to currently accepted standards of care and policies/procedures?

=S =N N

IOWA DEVELOPMENTAL

DISABILITIES NURSES ASSOCIATION

A networking association that supports
lowa nurses who work with people with
developmental disabilities

Quarterly Meetings

To assist in promoting your specialty

STOP
NOT within scope
of practice

STOP
Until additional
knowledge is
gained

STOP
Until clinical skills
and proficiency
are gained

STOP
Performance of
task may place
both patient and

ARNP at risk

STOP
Until appropriate
policy or
procedure is
established

STOP
Performance of
task may place
both patient and

ARNP at risk

SAVE THE DATE

IDDNA

FALL ANNUAL
CONFERENCE

September 15-16, 2016

Ramada Inn

5000 Merle Hay Ra.
Des Moines, lowa

Obtain CEU’s and network with
other nurses working in the
Developmental Disability field.

IDDNA.nursingnetwork.com

Jimmy A. Reyes, DNP, AGNP, RN
Associate Director — Practice/Education

The lowa Board of Nursing (IBON) acknowledges
advanced practice nursing is dynamic and fluid. The
scope of advanced practice nursing evolves and
changes through experience, clinical competency,
evidence-based practice and research, technology,
legislation, and changes in the health care system
(Kleinpell, et al.,, 2012; LACE, 2012; NCSBN, 2008).
That said, advanced practice nurses may need
to practice in new settings, perform additional
tasks and functions, and develop new set of skills
during their professional careers. The IBON is often
asked questions regarding the scope of practice of
Advanced Registered Nurse Practitioners (ARNPs)
such as “Does my training and experience match
within the scope of practice required to practice?”
or “Is it within the scope of practice of the ARNP to
perform this procedure?”

According to the literature, scope of practice is
defined as a set of rules, regulations, and boundaries
within which a fully qualified ARNP may practice
(Kleinpell et al., 2012; NCSBN, 2009). Scope of practice
reflects the population foci or the patients that can
be cared for by the ARNP; the procedures, tasks, and
functions that ARNPs can perform; and may influence
the capacity for reimbursement and payment models
(Kleinpell et al., 2008; Kleinpell et al., 2012).

Determining ARNP scope of practice may include:

+ State law and regulation

+ National nursing organization standards of

practice

« Accreditation standards

- Institutional policies and procedures

«  Professional liability and risk management

concerns

« Nursing literature and research (ANA, 2015;

IBON, 2009; NCSBN, 2009).

The following questions (embedded in the graphic
titled Scope of Practice Decision Making Model for
ARNPs) may help to clarify whether a new activity/
procedure can be incorporated into an individual’s
scope of practice:

« Is the task/function included in the scope of
practice based on your national certification
specialty area?

« Is the task/function consistent with national
nursing organization standards of practice,
nursing literature  and research, and
accreditation standards?

« Do you personally possess the depth and
breadth of knowledge to perform the task/
function safely and effectively, as acquired in
an ARNP education program and/or continued
nursing education program?

Do you have the required knowledge,

competency, skill, and expertise to perform the

task/function safely?

Is the performance of the activity within the

accepted “standard of care” which would

be provided in similar circumstances by
reasonable and prudent ARNPs who have
similar training and experience?

Is the task/function consistent  with

appropriately established facility/agency

policies and procedures?

«  Will the patient be safe if | perform this task?
Are all the safeguards in place?

« What is my decision to perform or decline
to perform the task/function according to
currently accepted standards of care and
policies/procedures?

The lowa Board of Nursing understands individual
scope of practice will vary and what is within the
individual scope of practice for one ARNP may
not be within the individual scope of practice for
another ARNP authorized to practice in the same
role and specialty (NCSBN, 2009). Most important, it
is critical to keep in mind that the Board holds each
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ARNP accountable for knowing and practicing within his/her professional and
individual scope of practice (IBON, 2009).
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— ShopNurse.com

Scrubs, lab coats, stethoscopes,
shoes, medical supplies, & accessories—
from all your favorite brands!

Enter code GOG10 to save 10% on all orders!

Visit ShopNurse.com today!



Page 10 — Jowa Board of Nursing Newsletter « August, September, October 2016

DOH(rSyS.

Automatic, flexible, comprehensive and free
primary source equivalent data provided to

institutions and individual nurses.
2,600+

300,000+

NURSES ENROLLED

TOP 3 STATES

with Institutions Enrolled

NCSBN Provides Nursys e-Notify Free of Charge to
Nurses Wishing to Track Their License Status

Chicago - The National Council of State Boards of
Nursing (NCSBN) now provides automatic license status
quickly, easily, securely and free of charge to individual
nurses who enroll through Nursys e-Notify. This innovative
nurse licensure notification system was previously only
available to institutions that employ nurses.

Nursys is the only national database for licensure
verification for registered nurses (RNs), licensed practical/
vocational nurses (LPN/VNs) and advanced practice
registered nurses (APRNs). Nursys is designated as a
primary source equivalent database through a written
agreement with participating boards of nursing (BONs).
Nursys is live and dynamic, and all updates to the
system are reflected immediately, pushed directly from
participating BON databases through frequent, secured
data updates.

In just a few minutes, Nurses can self-enroll into Nursys
e-Notify for free and take advantage of a quick and
convenient way to keep up-to-date with their professional
licenses. They can receive licensure status updates, track

Join a leader

in health care excellence
Mercy Medical Center - Des Moines

For nearly 120 years, Mercy has provided the highest quality health care
to central lowans. Our founders, the Sisters of Mercy, believed in caring

foranyone who needed it. That dedication is what has helped us build a

reputation for offering the highest quality medical
services in the area.

Mercy would like to thank our nurses for the
excellent work they do to provide exceptional
patient care each day.

If you or someone you know would like to be part
of an outstanding team of nurses, Mercy currently -
has both full-time and part-time opportunities |
available in several nursing areas.

Mercy Medical Center-Des Moines is
an Equal Opportunity Employer who
values the strength diversity brings
to the workplace. ;

ested alpblgts can

apply on-line at
www.mercydesmoines.org
or call (515) 247-3100.

Tﬂﬁ\/lercy "'

LIVEUP~

NURSING CAREER

Our entire focus at Nebraska Methodist College is on educating you

for professional success.

ONLINE PROGRAMS
TO ADVANCE YOUR

‘q &eﬁallcljntel———r

A member of Mercy Health Network

Inpatient Clinical Resource RN — 40 hrs/week, Days. Current
IARN license with BSN. Minimum 3 years RN experience required,
plus a minimum 2 years leadership experience. BLS, ACLS, PALS, and
NRP required within 6 months.

RN — Med/Surg — 36 hrs/week, 7p-7:30a, with every 3rd weekend.
Current IA RN license, with previous Med/Surg and Critical Care
experience preferred. BLS required; ACLS and PALS encouraged.

RN - SCU - 36 hrs/week, 7p-7:30a, with every 3rd weekend.
Current IA RN license, with a minimum of 1 year hospital nursing
experience. BLS and ACLS required; TNCC and PALS encouraged.
Completion of basic cardiac arrhythmia class required.

RN - Emergency Dept. — 24 hrs/week, 7a-7:30p, with every third
weekend. Current IA RN license, with a minimum of 1 year previous ED
experience. BLS required; ACLS, TNCC, PALS required within 1 year.

Central Supply Coordinator — 20 hrs/week, Days. Two years'
experience in Central Supply or OR required; RN, LPN, or Central
Supply Tech with certification.

Surgical Tech - 36 hrs/week, 7a-3:30p, with occasional weekends.
Completion of accredited Surgical Technician program with national
certification or working toward it; 1+ year of hospital OR experience
preferred. BLS required.

Skiff offers a very competitive compensation and benefits package.
Successful completion of pre-employment screen is required. EOE

Visit www.skiffmed.com to apply online.

New in 2016! MSN-Nursing Informatics - The only program

of its kind in the region.

RN fo BSN | RN to MSN | MSN | DNP

Call 402.354.7200 or methodistcollege.edu/nna

NEBRASKA

license verifications for endorsement and create and
manage multiple license expiration reminders. Keeping on
top of license status can help nurses prevent fraudulent
licenses or certificates being issued in their names.

Creating an account is quick and easy. Enroll at
www.nursys.com/e-notify and select “As a Nurse” to
complete the registration process. Learn more about
Nursys e-Notify by viewing an introductory video or visiting
the Nursys website. For questions, contact nursysenotify@

ncsbn.org.

About NCSBN

Founded March 15, 1978, as an independent not-
for-profit organization, NCSBN was created to lessen
the burdens of state governments and bring together
boards of nursing (BONs) to act and counsel together
on matters of common interest. NCSBN’s membership
is comprised of the BONs in the 50 states, the District of
Columbia, and four U.S. territories — American Samoa,
Guam, Northern Mariana Islands and the Virgin Islands.
There are also 24 associate members that are either
nursing regulatory bodies or empowered regulatory
authorities from other countries or territories.

NCSBN Member Boards protect the public by ensuring
that safe and competent nursing care is provided by
licensed nurses. These BONs regulate more than 4.5
million licensed nurses.

Mission: NCSBN provides education, service and
research through collaborative leadership to promote
evidence-based regulatory excellence for patient safety
and public protection.

The statements and opinions expressed are those of
NCSBN and not the individual member state or territorial
boards of nursing.

4 ' N\
] Immanuel
pathways

Your home. Your care. Your pace.

ome Services Mana
n-Home Services R

PACE is a unique model of care for Medicare and Medicaid
eligible individuals 55 years of age and older that enables
individuals with chronic care needs to be served in their home
and community. Our center in Des Moines, A is seeking
experienced RNs who have a passion for serving older adults to
manage/contribute to the In-Home Services team, coordinate
services with the primary care team, triage and assess participants.

Apply www.immanuelpathways.org | EEO Employer

N

METHOD?ST

COLLEGE
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IANCE

lowa Association for Nursing

Renewal Reminder

Licensees should plan to renew their nursing license 30 to 60 days prior the expiration date. A nursing license may
be renewed until midnight of the expiration date without penalty, but this practice is discouraged. Online system
problems can occur and late fees will be assessed for any renewal completed after midnight of the expiration date.

EXPIRATION DATE RENEWAL DATES LATE FEE ASSESSED IN!-\CTIVE STATUS ContinUing Education
(if not renewed)
July 15,2016 May 15, 2016 - July 15,2016 July 16 August 16, 2016 Promoting quality continuing education
August 15, 2016 June 15,2016 — August 15, 2016 August 16 September 16, 2016 for nurses in lowa and fostering professional
growth and understanding among lowa nursing
September 15, 2016 July 15, 2016 - September 15, 2016 September 16 October 16, 2016 continuing education providers.
October 15,2016 August 15, 2016 — October 15, 2016 October 16 November 16, 2016 Experience the benefits of being an IANCE
member:
A $50 late fee is required for licensees who renew within the 30 days after the license lapses. Licenses that are not « Acquire new knowledge from the Provider
renewed will automatically be placed on inactive status on the 16th of the month following the expiration date of the Focus members-only newsletter
license. «  Communicate with lowa providers through
The continuing education requirement for license renewal is 36 contact hours (3.6 CEUs) for the renewal of a full the IANCE list-serve
three year license. Licensees renewing for the first time after the license was originally issued, or for the first time after + Increase expertise and gain information

a reactivation, will need 24 contact hours (2.4 CEUs) completed after the effective date printed on the license wallet at the annual conference and business

card. Before you renew, you should have your documentation in-hand to confirm you have what you need. As soon as meeting
you renew, you will know if you have been chosen for audit. Remember, if it is not documented - it is not done! + Advertise your upcoming continuing
education conference events on the website
. Take advantage of professional
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Change of Address/Name

development funds

Join IANCE now! Our members help shape the
future of nursing continuing education in lowa. To

State law requires you to keep the Board of Nursing apprised at all times of your current mailing address. learn more. visit Www.iance.or
, . .0rg.

Notification of NAME changes must be made in writing. For your convenience,
you may utilize the following form to submit your address/name change.

Last Name: SSN: / /
First Name: RN/LPN#
Midtdle Name: Today'’s Date: UNIVERSITY Of DUBUQUE

Full-Time Faculty Position in Nursing Department

The University of Dubuque invites applications for a potential full-

Resident State: Name Change: Yes No

Previous Name:

OLD ADDRESS:
Home Address:

NEW ADDRESS:
Home Address:

Des Moines, IA 50309

City City
State Zip State Zip
() Check here if you are on active military duty.
() Check here if you are a Federal Employee.
() Check here if you are an LPN currently in the process of obtaining an RN license.
() Check here if your license expires in less than 2 months and you would like a renewal form mailed to you.
Mail to:  lowa Board of Nursing or e-mail information to: ibon@iowa.gov
400 SW 8th St., STEB update address online: nursing.iowa.gov,

select IBON Online Services
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Do the Work You Love

IR G

T s ._..‘ | i .

University of lowa Hospitals and Clinics =

ranked #1 in healt 7 overall in
’.Forbes Magazine s America’s Best. Employers 201

* 100% Healthcare and Dental Coverage for individuals
* 10% Employer Retirement Contribution
* $1000/year General Benefits Credit
= 320 hoursl/year paid vacation, sick, and holiday time

L
ﬂ]]_ll HOSPITALS&CLINICS

University of lowa Health Care

= University of lowa
! Children’s Hospital’

visit UIHealthcare.org/nursing or
call 319-356-2285 to learn more about

Ul Hospitals and Clinics, find our current
openings, and discover how to join our team!

ol

University of lowa
=24] Children’s Hospital’

Changing kids’ lives could change yours.

At University of lowa Children’s Hospital, changing medicine
and changing kids’ lives has made us lowa’s only nationally
ranked hospital for pediatric care.

We are looking for nurses who are committed to excellence in pediatric
nursing practice and patient care. Available openings include:

e Nurse Manager — Neonatal Intensive Care (NICU)

e Experienced RNs and New Graduates:
PICU, NICU, and Pediatric Inpatient Units

e Pediatric Dialysis and Infusion Services
e Neonatal and Pediatric Transport Service

We offer excellent salary and benefits packages, educational and
professional development programs, and—coming in 2016—a brand-
new, state-of-the-art Ul Children’s Hospital specifically designed to meet
the needs of our patients and their families.

Be a part of our future.

It could change your life.
Apply online at uihealthcare.org/nursing
or contact the nursing recruitment team
nursinghr@uiowa.edu or 319-356-2285.

MAGNET
RECOGNIZED

==

AMERICAN NURSES
CREDENTIALING CEMTER

s
Changing Medicine. Changing “Lives.
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time faculty position in our pre-licensure nursing track (generic BSN)
beginning August, 2016. Preferred qualifications include an earned
doctorate, extensive clinical experience with a current RN license,
and expertise in OB/Peds nursing. Responsibilities include teaching,
advising students, maintaining a scholarship agenda, and participating
in the broader life of the University. Classes taught will be in the
nursing professional core and OB/Peds nursing education.

To apply, please send the following materials to HR@dbgq.edu or
Director of Human Resources, University of Dubuque,
2000 University Avenue, Dubuque, IA 52001.

1) Aletter of introduction summarizing your interest in and qualifications
for the position, 2) A current resume/vitae, UD employment application

form, located on our Website, and 3) Contact information for three

professional references. Applications will be reviewed as received
and accepted until the position is filled. AA/EO

o
% SOUTH DAKOTA STATE UNIVERSITY

Consider a Career in
Teaching & Research

Full-time Assistant Professor and Instructor
positions available.

The College of Nursing is seeking full-time Assistant Professor and
Instructor positions. SDSU is a land grant institution and the state's
largest institution of higher education with an enrollment of
approximately 13,000 students. The College of Nursing includes
CCNE accredited undergraduate standard, accelerated, RN Upward
Mobility, and graduate programs with more than 900 students at
multiple sites. For a closer look at, visit our website:
www.sdstate.edu/nurs/index.cfm

For a full list of qualifications and to apply for the full-time
positions, visit: http://yourfuture.sdbor.edu. For temporary summer
teaching options, please call the number below. Applications will
be screened as received and will continue to be accepted until
positions are filled.

For information contact:

Nancy Fahrenwald, PhD, RN, APHN-BC, FAAN
Dean and Professor

Call: (Toll Free) 1-888-216-9806

E-mail: nursing@sdstate.edu

SDSU is committed to affirmative action, equal opportunity and the diversity
of its faculty, staff, and students. Women and minorities are encouraged to
apply. Arrangements for accommodations required by disabilities can be
made at TTY (605) 688-4394

Impacting Health Care.
Nursing at SDSU.

sdstate.edu
BE GREAT. START HERE.™
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BOARD ORDERS

APRIL 2016

H H Last Name | First Name RN LPN Sanction
Previously Named Sanctioned Cases :
Anderson Amber P57865 | Probation 2 years
Sanctioned licenses shoulfi be verified through our website Bales Kimberly 109309 | P43624 | Probation 1 year
to determine current status Bales Kimberly 109309 | P43624 | Reinstated
* By Licensee RN Number Indicates Licensee is licensed as an ARNP Burwell Kathey 096524 | P37308 | Fine $600
*% In the RN column indicates the Licensee does not have an lowa License Campbell Paula 075583 Probation 2 years
MAY 2016 Conrad Jodena 104036 | P22434 | Continuing Education igs:nsntact
Conrad Jodena 104036 | P22434 | Probation 12 months
Last Name [First Name RN LPN Sanction Cox Debra 122798 | P51022 | Suspended
Allison Gina 107492 Continuing Education .;3]0 contact Cox Julie 082359 | P21619 | Citation & Warning
ours Crane Audrey 105121 | P38763 | Voluntary Surrender
DeArmour | Nicole P55404 | Voluntary Surrender ini
Y Floyd Mary Ann | 070999 | p1g343 | Indefinitely
Decker Lisa ¥109397 Continuing Education 30 contact suspended
9 hours Gillen Kristi Kay P54752 | Revoked
. - . 30 contact Grantham Nina P58113 | Probation 12 months
Ford Elizabeth | 088704 Continuing Education hours Hall Robyn 104248 Probation 12 months
Frantzen Melissa 111006 Fine $100 Larsen Jodie Lynn P44926 | Revoked
Grant Sommer | *105635 Fine $50 McCarthy Marnee 116387 Fine $100
Lester Lucretia P56800 | Voluntary Surrender Nesbit Bemard G | 081690 | P28348 | Continuing Education | 2 €On*act
M,CE:OTI Lisa P58512 | Citation & Warning Nesbit Bernard G| 081690 | P28348 | Probation
Mitche Doris P22322 | Citation & Warning Niemeier Kelly 131908 Fine $100
Panaggio Carol 068066 Probation 6 months Norgart Paige 132089 Fine $250
Parker Timothy | 100181 Reinstatment Granted E°|han5' Nichele P47276 | Fine $200
agoy
. - . 30 contact
Parks Laurie 070952 | P22534 | Continuing Education |~ Richards Cynthia Lynn P57544 | Indeinitely Suspended
Poster Allison 097987 | P37391 | Fine $150 Tath Tracy P38004 | Fine $1,000
Tath Trac P38004 | Suspended
Reed Anna 137313 | P57245 | Continuing Education go contact L 36 contact
ours Thompson | Christine 092535 Continuing Education h
Smith Christine [ 140796 Citation & Warning ours
Reinstated with Turner Dawn 139885 Voluntary Surrender
Smith-Keck | Torey 130195 | P54633 | 5 |\ ion 12 months Walker Natasha P50699 | No sanction imposed
30 contact Washburn | Sheila M. 068064 Fine $250
Stoltenberg | Amy 095921 Continuing Education hours Washburn | Sheila M. 068064 Suspended
Storjohann | Mitchell 128593 | P46931 | Probation 18 months Wright Il(/?aeriAenn P50991 | Probation 1 year
Van Wey Samantha P46161 | Voluntary Surrender Lee Ann
Vickroy Laura 123238 Voluntary Surrender Wright Marie P50991 | Reinstated
Join our network of caring BE A PART H E N RY CO U N TY
and help change the lives of OF WHAT at HEALTH CENTER
individuals in your community.
I MISH I y . o y MATTERS CARE YOU TRUST. COMPASSION YOU DESERVE.

Find your career

REM lowa is looking for RNs or LPNs to join our team in
Cedar Rapids, Coralville, & Shelby. We are also hiring a
Director of Nursing in Council Bluffs and Shelby.

For our career opportunities,

visit www.remiowa.com.

Our RN’s, LPN’s,
& CNA’s make a

difference every day.

CRITICAL ACCESS

(I\)Iurse — Apply for a career that matters at: HCHC.org
ppOI‘t!.lnltleS Mzt. Pleasant, Iowa
Statewide

Care Initiatives exists to provide exceptional care for
lowa'’s seniors and exceptional care for our staff too!

» BSN Tuition Assistance &

Loan Reimbursement Programs
» Advancement Opportunities
» Vacation Time after 6 Months
> Generous Anniversary Bonus
» Cell Phone Services Discount

today!

Search job listings in all 50
states, and filter by location
and credentials.

Trusted
Choice

or your
areccr

Positions available in Ames,
Marshalltown, Jefferson and Carroll

Make a difference in the lives of lowa seniors. Apply online

or email resume & indicate location preference.
. Now Hiring Nurses at: -
Heritage Specialty Care (Cedar Rapids)
La Porte City Specialty Care
Montezuma Specialty Care
Ravenwood Specialty Care (Waterloo)

Southridge Specialty Care (Marshalltown)

Browse our online database
of articles and content.

Find events for nursing
professionals in your area.

kbanning@careinitiatives.org ¢ careinitiatives.org

Your always-on resource for nursing
(515) 224-4442

iObS, resedr Ch , and events. EEO/Affirmative Action Employer/Protected Vet/Disabled.

» Care
Initiatives

B McFarland Clinic PC
www. n U rS| n gAI.D.CO“'l M www.mcfarlandclinic.com

Like us on
';—L!' Facebook

EOE /AAP Veterans & Disabled
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MARCH 2016

Last Name | First Name RN LPN Sanction FIUOT'OSCO py AUdIt Remlnder
Abrams Whisper P43417 | Probation 18 months
Brecount Smanantha P58227 | Indefinitely Suspended The administrative rules governing nursing in lowa require Advanced Registered Nurse
19 contact Practitioners (ARNPs) who supervise the use of fluoroscopic x-ray equipment to have the
Briggs Nichole P55818 | Continuing Education hours appropriate education and continued annual radiological safety updates. Pursuant to 7.2(d),
- - - the initial and annual education requirements are subject to audit by the Board. Therefore,
Briggs Nichole P55818 |Fine 5950 the Board of Nursing will be auditing ARNP’s who supervise fluoroscopy.
Burrs Melisssa P52609 | Continuing Education 6 contact The initiation of the audit process began January 12, 2015. The process is as follows:
hours < On the ARNP online and paper renewal application a question will be asked if the
Burrs Melisssa P52609 | Fine $300 practitioner provides direct supervision in the use of fluoroscopy. The renewal process
Carter Jolene 137482 | P54226 | Indefinitely Suspended is every three years,
Eiler Benjamin 112673 | P44425 | Fine $1,000 « If the practitioner answers yes, they will be required to provide verification of
Flitsch Dianne P48687 | Indefinitely Suspended completion of the initial course and yearly saf.et.y courses, along with a copy of t.h.e
Haynes Tamara P37562 | Voluntary Surrender course descr!pt!on and Iearn_mg outcomes (it is mpprtant to subml‘t the specific
— . 30 contact course descr_lptlon and Iearmn_g outcomes and not just tl_le course title), _
Hunstad Heather P45678 | Continuing Education hours +  Board staff will contact the practitioner if there are any questions about the submitted
- course work or if the practitioner has not completed their required education,
Jones Josllynn P56752 | Fine $200 At any point in time that board staff identifies the ARNP is not complying with the
Logsdon Angela 113631 Voluntary Surrender course requirem.ents and the audit process the information will be submitted to the
(Mayne Enforcement Unit.
Merfeld Dagmar 075953 Continuing Education 35 contact The lowa Board of Nursing recognizes this is a new process for all ARNP’s supervising the
hours use of fluoroscopic x-ray equipment. Board staff is committed to assist practitioners in the
Merfeld Dagmar 075953 Fine $1,000 audit process. Please contact Dr. Jimmy Reyes, Associate Director of Practice/Education for
Moberg Rosalin P48928 | Continuing Education ﬁ gggtact questions and concerns, Jimmy.Reyes@iowa.gov
Porter Lisa P58528 | Indefinitely Suspended
Radosevich | Stephanie | 120878 | P49913 | Indefinitely Suspended
Schultz Allison 116520 Voluntary Surrender
Spence Rachelle 131915 Indefinitely Suspended
Why choose a nursing career
Agendas and Minutes On the Web with CHI Health? Whether
All Board agendas are on our website. Agendas are posted at least 24 hours in you're an experienced pro or
advance of a meeting. Agendas will remain posted for historical reference, but will new grad, you'll find sign-on
be moved to the “Previous Meetings” section of the website, once the meeting . :
date has passed. Board minutes are posted at our website following the meeting or incentives, plus excellent
conference call in which they are approved. You can locate our Agendas and Minutes opportunities for growth at
at our website, https:/nursing.lowa.gov, under “About the Board.” You may subscribe . N
A - . . our hospitals and clinics.
to email notification of the first posting of a meeting or conference call agenda by
sending a blank email to: join-IBON_AGENDAS@Iists. ia.gov.

Inspired calling. Incredi I'ejicareer.

b

Anewway i
to be vital.

Apply at ,
WhyCHIHealth.com “ CHI Health

We are an Equal Opportunity/Affirmative Action Employer.

Bergan Mercy « CHI Health Clinic - Creighton University Medical Center - Good Samaritan « Inmanuel - Lakeside
Lasting Hope Recovery Center « Mercy Corning « Mercy Council Bluffs « Midlands - Missouri Valley - Nebraska Heart
Plainview  Richard Young Behavioral Health - Schuyler  St. Elizabeth « St. Francis  St. Mary’s

E] EASTERN IOWA COMMUNITY COLLEGES
CLINTON ¢ MUSCATINE ¢ - SCOII

Available Nursing Faculty Positions

Eastern lowa Community Colleges (SCC campus) is seeking Nursing Instructors who
are committed to diversity, inclusion, and innovation.

) Qualifications will include:
I’ntroduczng New = Master’s degree in Nursing required, or shall make annual progress toward the
2 attainment of such degree.
BaChelor S Degree Programs = Two years clinical nursing experience required.
= Must have the ability to work with a diverse student population.
Complete your degree at St. Luke’s College — UnityPoint Health. = Must possess and maintain a valid lowa Registered Nurse license and BCLS
. . . . certified.
The Bachelor of Science in Nursmg and Bachelor of Health Science = Successful candidates must possess exceptional communication skills both verbal
programs are designed to enrich the academic and professional and written.
experiences vital to a health care career. Review of applications/resumes will begin immediately and continue until the
position is filled. For more information regarding these employment opportunities
Contact the Office of Admissions for more information. please visit our website at http://www.eicc.edu/about-eicc/careers/index.aspx.

Interested applicants should submit resume, cover letter, and unofficial transcripts to:
EICC-HR@eicc.edu or Human Resources Dept.,
Eastern lowa Community Colleges, 306 West River Drive, Davenport, IA 52801-1221

It is the policy of Eastern lowa Community Colleges not to discriminate on the basis of race, color, national origin,

?
sex, disability, age (employment), sexual orientation, gender identity, creed, religion, and actual or potential parental,
St. Luke's College 7 290 emplment Gencr sty 100, patenars

family or marital status in its programs, activities, or employment practices as required by the lowa Code §§ 216.6
and 216.9, Titles VI and VIl of the Civil Rights Act of 1964 (42 U.S.C. §§ 2000d and 2000e), the Equal Pay Act of 1973

Unitﬁ)oint He alth (29 U.S.C. § 206, et seq.), Title IX (Educational Amendments, 20 U.S.C. §§ 1681 - 1688), Section 504 (Rehabilitation
Act of 1973, 29 U.S.C. § 794), and Title Il of the Americans with Disabilities Act (42 U.S.C. § 12101, et seq.).

If you have questions or complaints related to compliance with this policy, please contact Debora J. Sullivan, Equity

Coordinator, 306 W. River Dr., Davenport, lowa 52801, (563)336-3487, djsullivan@eicc.edu, or the Director of the

Office for Civil Rights, U.S. D 1 t of Education, Citi Center, 500 W. Madison, Suite 1475, Chi , IL
www.stlukescollege.edu/bachelor | 712-279-3149 60667, phone number 312/730-1560, fax 312/730-1576. aeon S eage
|
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Region |
Northwest Counties of lowa
Buena Vista, Calhoun, Carroll,
Cherokee, Clay, Crawford,
Dickinson, Emmet, Greene,
Hancock, Humboldt, Ida,
Kossuth, Lyon, Monona, O'Brien, Osceola, Palo Alto,
Plymouth, Pocahontas, Sac, Sioux, Winnebago,
Woodbury, Wright.

ABBREVIATIONS
Sponsor Register by
Faculty To be announced
Audience Not Given

includes/including Nonresident

August 4; 8:00 am - 3:00 pm; Sioux City, IA
Pediatric Advanced Life Support Renewal. Spon:
Mercy Medical Center - Sioux City. Contact: Nora
Van Peursem, 712-279-2163. Fac: Barb Fitzgerald,
RN, BSN, CEN. Aud: RNs. PALS Renewal Class is
designed to aid the pediatric healthcare provider in
developing the knowledge and skills necessary to
evaluate and manage seriously pediatric victim, both
in or out of the hospital of cardiac arrest or other
cardiopulmonary emergencies per American Heart
Association guidelines. Fee: $150.00. CEUs: 0.75.

August 10 & 11; 8:00 am - 3:00 pm; Sioux City, IA
Pediatric Advanced Life Support Provider. Spon:
Mercy Medical Center - Sioux City. Contact: Nora
Van Peursem, 712-279-2163. Fac: Barb Fitzgerald,
RN, BSN, CEN. Aud: RNs. PALS Provider Class is
designed to aid the pediatric healthcare provider in
developing the knowledge and skills necessary to
evaluate and manage seriously pediatric victim, both
in or out of the hospital of cardiac arrest or other
cardiopulmonary emergencies per American Heart
Association guidelines. Fee: $200.00. CEUs: 1.26.

Hiring RNs

— $3,000 Sign On Bonus —

High Standards & Ethics
Excellent Benefits & Salary

Submit Resumé to
« deann.milefchik@iowamasonichealth.or

e Iowa Masonic Health Facilities
cilities 2500 Grant St. Bettendorf, 1A 52722

iowamasonichealth.org

Scholarships Available
for SANE Training

The lowa Coalition Against Sexual Assault
is sending a small number of nurses to
Sexual Assault Nurse Examiner (SANE)
Training in Fall 2016.

Go to www.iowacasa.org for
more information, locations

and application deadlines or email
SART@iowacasa.org.

Ul

Apply Goday!

August 15; 8:00 am - 1:00 pm; Sioux City, IA
BLS Provider Course. Spon: Mercy Medical Center
- Sioux City. Contact: Nora Van Peursem, BSN, RN,
CCRN, 712-279-2507. Fac: Karen Newton, RN. Aud:
LPNs & RNs. Basic Life Support (BLS) Provider Class
for Healthcare Providers prepares a wide variety of
healthcare professionals to recognize several life
threatening emergencies and to provide CPR, use
an AED, and relieve choking in a safe, timely, and
effective manner per American Health Association
guidelines. Fee: $100.00. CEUs: 0.6.

August 24; 8:00 am - 3:00 pm; Sioux City, IA
Advanced Cardiovascular Life Support Renewal.
Spon: Mercy Medical Center — Sioux City. Contact:
Nora Van Peursem, 712-279-2163. Fac: Barb Fitzgerald,
RN, BSN, CEN. Aud: RNs. ACLS Renewal Class improves
the quality of care provided to the adult victim, both
in or out of the hospital of cardiac arrest or other
cardiopulmonary emergencies per American Heart
Association guidelines. Fee: $150.00. CEUs: 0.72.

August 30 & 31; 8:00 am - 2:00 pm; Sioux City, IA
Basic Arrhythmia. Spon: Mercy Medical Center -
Sioux City. Contact: Nora Van Peursem, 712-279-2163.
Fac: Barb Fitzgerald, RN, BSN, CEN. Aud: Healthcare
providers. To gain a basic understanding of basic
arrhythmia. Fee: $100.00. CEUs: 1.2.

September 1; 8:00 am - 3:00 pm; Sioux City, IA
Pediatric Advanced Life Support Renewal. Spon:
Mercy Medical Center - Sioux City. Contact: Nora
Van Peursem, 712-279-2163. Fac: Barb Fitzgerald,
RN, BSN, CEN. Aud: RNs. PALS Renewal Class is
designed to aid the pediatric healthcare provider in
developing the knowledge and skills necessary to
evaluate and manage seriously pediatric victim, both
in or out of the hospital of cardiac arrest or other
cardiopulmonary emergencies per American Heart
Association guidelines. Fee: $150.00. CEUs: 0.75.

September 7 & 8; 8:00 am - 3:00 pm; Sioux City, IA
Advanced Cardiovascular Life Support Provider.
Spon: Mercy Medical Center — Sioux City. Contact:
Nora Van Peursem, 712-279-2163. Fac: Charmaine
Cantrell, RN, CFRN. Aud: RNs. ACLS Provider Class
improves the quality of care provided to the adult
victim, both in or out of the hospital of cardiac arrest
or other cardiopulmonary emergencies per American

Heart Association guidelines. Fee: $200.00. CEUs: 1.26.

WE LIVE BY THE WORD YES.

It's how we think - positively, with an optimism that
permeates everything we do. It's how we work -
driving our nurses to be the very best. And because
of that, it's impacting how people live. Healthier.
Longer. Better. At mid-Missouri's only Academic
Health Center, YES is more than a mantra, and our
patients are the living proof.

Discover the difference
YES can make in your
career; apply today:
muhealth.org/nursing

B89 Health Care

J University of Missouri Health Care is an EEQ/Access/An/Disability & Vet Employer.

September 12; 8:30 am - 3:00 pm; Sioux City, IA
Infectious Disease Conference. Spon: Mercy Medical
Center - Sioux City. Contact: Nora Van Peursem,
712-279-2163. Fac: Barb Bancroft, RN, MSN, PNP.

Aud: All healthcare professionals. To provide current
information about the diagnosis, effective treatment
and epidemiology of infectious diseases and the
prevention and control of infectious agents. Fee:
$89.00. CEUs: TBD.

September 14; 8:00 am - 3:00 pm; Sioux City, IA
Advanced Cardiovascular Life Support Renewal.
Spon: Mercy Medical Center - Sioux City. Contact:
Nora Van Peursem, 712-279-2163. Fac: Barb Fitzgerald,
RN, BSN, CEN. Aud: RNs. ACLS Renewal Class improves
the quality of care provided to the adult victim, both
in or out of the hospital of cardiac arrest or other
cardiopulmonary emergencies per American Heart
Association guidelines. Fee: $150.00. CEUs: 0.72.

September 19; 8:00 am - 1:00 pm; Sioux City, IA
BLS Provider Course. Spon: Mercy Medical Center
- Sioux City. Contact: Nora Van Peursem, BSN, RN,
CCRN, 712-279-2507. Fac: Karen Newton. Aud: LPNs
& RNs. Basic Life Support (BLS) Provider Class for
Healthcare Providers prepares a wide variety of
healthcare professionals to recognize several life
threatening emergencies and to provide CPR, use
an AED, and relieve choking in a safe, timely, and
effective manner per American Health Association
guidelines. Fee: $100.00. CEUs: 0.6.

October 12; 8:30 am - 4:15 pm; Sioux City, IA
Protecting Families Fall Conference. Spon: Mercy
Medical Center — Sioux City. Contact: Nora Van
Peursem, 712-279-2163. Fac: Erin K. Taylor, Ph.D. Aud:
All healthcare professionals. This presentation will
focus on discussing normative and problematic
sexual behavior in children, as well as the origins of
problematic sexual behavior. In addition, the session
will focus on evidence-based treatment for children
with sexual behavior problems and how professionals
and the community can support children and families
affected. Fee: $50.00. CEUs: TBD.

October 13; 8:00 am - 3:00 pm; Sioux City, IA
Pediatric Advanced Life Support Renewal. Spon:
Mercy Medical Center - Sioux City. Contact: Nora
Van Peursem, 712-279-2163. Fac: Nora Van Peursem,
BSN, RN, CCRN. Aud: RNs. PALS Renewal Class is
designed to aid the pediatric healthcare provider in
developing the knowledge and skills necessary to
evaluate and manage seriously pediatric victim, both
in or out of the hospital of cardiac arrest or other
cardiopulmonary emergencies per American Heart
Association guidelines. Fee: $150.00. CEUs: 1.26.

October 15; 8:30 am - 3:00 pm; Sioux City, IA
ISPAN (lowa Society of PeriAnesthesia Nurses)
Fall Conference. Spon: Mercy Medical Center - Sioux
City. Contact: Nora Van Peursem, 712-279-2163. Fac:
Kim Alexander Noble, Ph.D., RN, CPAN. Aud: Recovery
Room RNs and other healthcare professionals. Review
the current health issues seen in the PACU patients.
Fee: $60.00 for ISPAN members, $70.00 for all other
healthcare professionals. CEUs: TBD.

October 17; 8:00 am - 1:00 pm; Sioux City, IA
BLS Provider Course. Spon: Mercy Medical Center
- Sioux City. Contact: Nora Van Peursem, BSN, RN,
CCRN, 712-279-2163. Fac: Karen Newton. Aud: LPNs
& RNs. Basic Life Support (BLS) Provider Class for
Healthcare Providers prepares a wide variety of
healthcare professionals to recognize several life
threatening emergencies and to provide CPR, use
an AED, and relieve choking in a safe, timely, and
effective manner per American Health Association
guidelines. Fee: $100.00. CEUs: 0.6.
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October 20; 8:00 am - 3:00 pm; Sioux City, IA
Advanced Cardiovascular Life Support Renewal.
Spon: Mercy Medical Center - Sioux City. Contact:
Nora Van Peursem, 712-279-2163. Fac: Charmaine
Cantrell, RN, CFRN. Aud: RNs. ACLS Renewal Class
improves the quality of care provided to the adult
victim, both in or out of the hospital of cardiac arrest
or other cardiopulmonary emergencies per American
Heart Association guidelines. Fee: $150.00. CEUs: 0.72.

October 26 & 27; 8:00 am - 5:00 pm; Sioux City, IA
Trauma Nursing Core Course (TNCC.) Spon:
Mercy Medical Center - Sioux City. Contact: Nora
Van Peursem, 712-279-2163. Fac: Nora Van Peursem,
BSN, RN, CCRN. Aud: RNs. Trauma Nursing Core
Course (TNCC) is designed by the Emergency Nurse
Association (ENA) to provide core-level knowledge in
terms of both cognitive and psychomotor skills and is
based on the nursing process as the standard of care.
Fee: $360.00. CEUs: 1.73.

Diana Nicholls Blomme. Aud: Nursing. This course meets

the training requirement for mandatory reporters who
work with both children and dependent adults on a
regular basis. The goal of this course is to increase the
knowledge and awareness of child and dependent
adult abuse. Fee: $35.00. Reg by: 9/5/16. CEUs: 0.3.

October 6; 5:45 pm - 8:45 pm; Cedar Rapids, IA
IV Skills Lab for RNs. Spon: Kirkwood Community
College. Contact: Laura Daman, RN, 319-398-5626. Fac:
Bonnie Lunsford, RN. Aud: Nursing. The IV Skills Lab is
designed for Registered Nurses who are interested in
updating their knowledge and skills in IV placement

and infusion. This course will include a discussion of vein

anatomy and selection, complications, advancements,
and technique. Fee: $75.00. Reg by: 9/28/16. CEUs: 0.32.

October 31; 12:00 pm - 5:00 pm; Sioux City, IA
BLS Provider Course. Spon: Mercy Medical Center
- Sioux City. Contact: Nora Van Peursem, BSN, RN,
CCRN, 712-279-2507. Fac: Karen Newton. Aud: LPNs
& RNs. Basic Life Support (BLS) Provider Class for
Healthcare Providers prepares a wide variety of
healthcare professionals to recognize several life
threatening emergencies and to provide CPR, use
an AED, and relieve choking in a safe, timely, and
effective manner per American Health Association
guidelines. Fee: $100.00. CEUs: 0.6.

-
REGION I
Northeast Counties of lowa
Allamakee, Benton, Black
Hawk, Bremer, Buchanan,
Butler, Cerro Gordo,
Chickasaw, Clayton, Del-
aware, Dubuque, Fayette, Floyd, Franklin, Howard,
Jackson, Jones, Linn, Mitchell, Winneshiek, Worth.

ABBREVIATIONS

Sponsor H{H A Register by
Faculty To be announced
Audience Not Given

Nonresident

October 11; 6:30 pm - 8:45 pm; Cedar Rapids, IA
Dependent Adult Abuse and Mandatory Reporting.
Spon: Kirkwood Community College. Contact:
Laura Daman, RN, 319-398-5626. Fac: Diana Nicholls
Blomme. Aud: Nursing. This course meets the
training requirement for mandatory reporters who
work with dependent adults on a regular basis. The
goal of this course is to increase the knowledge and
awareness of dependent adult abuse. Fee: $29.00.
Reg by: 10/2/16. CEUs: 0.2.

October 12; 8:00 am - 3:30 pm; Cedar Rapids, IA

Abilities in Action. Spon: Kirkwood Community
College. Contact: Laura Daman, RN, 319-398-5626.
Fac: Laura Daman, RN. Aud: Nursing. The Abilities
in Action Conference and EXPO is a premiere
combination of information and technology for
health and human service professionals. Speakers
will offer a variety of approaches relevant to all
individuals working in the disability field. Fee:
$69.00. CEUs: 0.63.

August 16; 6:30 pm - 8:45 pm; Cedar Rapids, IA
Child Abuse and Mandatory Reporting. Spon:
Kirkwood Community College. Contact: Laura Daman,
RN, 319-398-5626. Fac: Diana Nicholls Blomme. Aud:
Nursing. This program provides the participant with
information on the investigation, identification, and
legalities of child abuse and the role of the mandatory
reporter. Fee: $29.00. Reg by: 8/7/16. CEUs: 0.2.

September 13; 6:00 pm - 9:15 pm; Cedar Rapids, IA
Training for Mandatory Reporters of Child and
Dependent Adult Abuse. Spon: Kirkwood Community
College. Contact: Laura Daman, RN, 319-398-5626. Fac:

October 14; 8:00 am - 4:00 pm, Registration 7:30

am; Waterloo, IA

Trends in Trauma - 2016. Spon: Wheaton
Franciscan Healthcare. Contact: Clinical
Development, 319-272-5151. Fac: Dr. Joshua Stilley,
University of lowa. Aud: Nursing, ARNP, Allied Health
Professionals, EMS, Respiratory Therapy, Physicians.
To provide learning opportunities for healthcare
professionals on current issues and trends in trauma.
Fee: $70.00. CEUs: 0.78.

October 24; 5:45 pm - 8:45 pm; Cedar Rapids, IA
Assessment Lab: A Skills Update Course for RNs.
Spon: Kirkwood Community College. Contact: Laura
Daman, RN, 319-398-5626. Fac: Bonnie Lunsford, RN.
Aud: Nursing. Clinical assessment is a core nursing
function and the means by which nurses begin the
process of care planning. The goal of this program
is to offer the registered nurse an opportunity to
update and refresh their general clinical assessment
skills to support optimal outcomes and best-
practice nursing care. Fee: $75.00. Reg by: 10/17/16.
CEUs: 0.32.

Date & Time: Open Ended; Cedar Rapids, IA
The Aging Eye. Spon: Kirkwood Community
College. Contact: Laura Daman, RN, 319-398-
5626. Fac: Laura Daman. Aud: Nursing. This is a
textbook-based course that may be started at any
time. All materials are mailed to the student within
approximately 10 working days of registration.
Students have 8-weeks to complete the coursework.
Fee: $45.00. CEUs: 0.21.

Date & Time: Open Ended; Cedar Rapids, IA
Oncology Nursing Secrets. Spon: Kirkwood
Community College. Contact: Laura Daman, RN,
319-398-5626. Fac: Laura Daman. Aud: Nursing.
This is a textbook-based course that may be
started at any time. All materials are mailed to the
student within approximately 10 working days of
registration. Students have 8-weeks to complete
the coursework. Fee: $109.00. CEUs: 2.0.

Continuing Education Offerings continued on page 16

You Matter.

Life Care Center of Omaha is a
fast-paced skilled nursing home
with an ortho-rehab unit.

We’d like you to join our team!
RNs - $2,000 Sign on Bonus | LPNs = $1,500 Sign on Bonus

e )
CarQesms

center

of Omaha

Apply in person or call at 402.571.6770
6032 Ville de Sante Drive

www.LifeCareCenterofOmaha.com

The U.S. Department of Labor is recruiting to contract with Registered

Nurses, intermittently and part-time in Davenport, IA, Des Moines, IA,

Mason City, IA and Sioux City, IA to coordinate medical management
of injured Federal workers.

Contractual agreement is for two years with the option to renew based on
performance. Minimum requirements are: applicable state licensure(s), case
management experience in the workers compensation/occupational health field
and medical-surgical experience for 1 to 3 years. Applicants must have computer
skills and provide their own personal computers, fax and internet connectivity to
work on these cases. Due to privacy concerns, use of public access computers
or public access internet is not acceptable. The reimbursement rate is $90.00
per hour for professional time and $45.00 for administrative/travel time. A 2 day
certification training session in Kansas City, MO is mandatory. No reimbursement
for travel or lodging for certification training is provided. Federal employees and
nurses working as contractors for other federal nurse intervention return to work
programs are precluded from applying. Please send completed OF 612 and a
copy of your resume to OWCP, Attn: Mary Hines, R.N., Staff Nurse Consultant,
2300 Main, Suite 1090, Kansas City, MO 64108. (link to OF 612 is http:/www.
federaljobs.net/forms.htm#Downloadforms)

Applications for consideration must be postmarked by 08/21/2016.
Gontact Mary Hines for questions 816-268-3068.

WOLFE
CLINIC

Attention Registered Nurses

Become a part of lowa’s leading
Ophthalmology Practice!

With the following clinic locations we are
able to serve patients throughout lowa:
West Des Moines, Ames, Fort Dodge,
Spencer, Marshalltown, Cedar Falls,
Waterloo, Cedar Rapids, Ottumwa
& lowa City.

We are also able to serve our patients’
surgical needs at Wolfe Surgery Center
located in West Des Moines.

Please visit our website for =~ ="
current Registered Nurse openings: ==
www.wolfeeyeclinic.com S
email: jthomas@wolfeclinic.com
Fax: 641-754-6205

Change the face of healthcare.
Take a look at Telligen!

Telligen is a population health management company
focused on improving the quality and cost effectiveness
of healthcare for consumers and providers.

We offer career opportunities for RNs to complete
independent assessments in a Long Term Care Services
and Supports environment.

Assessor Reviewers are trained to complete interRAI™
and Supports Intensity Scale™ assessments for persons
admitting to or enrolled in Medicaid Waiver programs or
living in institutions

@ Opportunities to work from home-based office with travel
in surrounding area

@ Predictable Monday - Friday work schedule
- No weekend shifts

- No 12 hour shifts

- No changing work schedule

Apply today!

ﬁﬁTeIIigeﬁ

www.telligen.com/careers
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REGION Il

Southwest Counties of lowa
Adair, Adams, Audubon,
Cass, Clarke, Decatur,
Fremont, Guthrie, Harrison,
Lucas, Madison, Mills,
Montgomery, Page, Pottawattamie, Ringgold,
Shelby, Taylor, Union, Warren, Wayne.

ABBREVIATIONS
Sponsor Reg. by Register by
Faculty To be announced
Audience Not Given

Nonresident

October 14; 8:00 am - 5:00 pm; Council Bluffs, IA
Trauma Conference. Spon: lowa Western
Community College. Contact: Sheri Splichal,
ssplichal@iwcc.edu. Fac: Dr. Guy Music, Midwest
Neurosurgery, PC. Aud: Nursing & EMS. To provide
current clinical information on the management of
trauma patients. Fee: $10.00. Reg. by: 10/7/16. CEUs:
0.72.

December 3; 8:00 am - 5:00 pm; Council Bluffs, IA
Impact: A Health Care Event. Spon: lowa Western
Community College. Contact: Sheri Splichal,
ssplichal@iwcc.edu. Fac: Rob Schoening, NREMT-
Paramedic. Aud: Nursing & EMS. This one-day

educational experience will “Impact” your patient
care in a positive and motivating manner. Fee:
$45.00. Reg. by: 11/23/16. CEUs: TBD.

-
REGION IV
Southeast Counties of lowa
Appanoose, Cedar, Clinton,
Davis, Des Moines, Henry,
lowa, Jefferson, Johnson,
Keokuk, Lee, Louisa,
Mahaska, Marion, Monroe, Muscatine, Scott, Van
Buren, Wapello, Washington.

ABBREVIATIONS
Sponsor Reg. by Register by
Faculty To be announced
Audlence Not Given

Nonresident

August 2; 8:30 am - 12:30 pm; lowa City, IA
ACLS Provider Renewal. Spon: Mercy lowa City.
Contact: Mercy On Call or www.mercyiowacity.org,
1-800-358-2767. Fac: ACLS Approved Instructors.
Aud: RNs and Healthcare Providers. To successfully
demonstrate the ACLS protocols according to the
AHA guidelines, prerequisites include a completed
self-assessment. Fee: $80.00. Reg. by: 7/12/16, class
size limited. CEUs: No CEUs.

August 3; 11:30 am - 3:30 pm; lowa City, IA
PALS Provider Renewal Course. Spon: Mercy lowa
City. Contact: Mercy On Call or www.mercyiowacity.

lowa Cancer Consortium

Prevention. Screening.
Treatment. Quality of Life.

Join the partnership at
WWww.Ccanceriowa.org

Save the Date: 2016 lowa Cancer Summit

October 18-19, Ankeny, lowa.
Keynote by Ernie Hawk, MD, MPH

Looking for

E——

Allen College

Allen College does not discriminate on the
basis of race, color, creed, marital status,
sex, age, national origin, disability, sexual

orientation or gender identity.

y—

org, 1-800-358-2767. Fac: PALS Approved Instructors.
Aud: RNs and Healthcare Providers. To successfully
demonstrate PALS skills and protocols according

to the AHA guidelines, prerequisites include a
completed self-assessment. Fee: $80.00. Reg. by:
7/13/16, class size limited. CEUs: No CEUs.

August 4; 11:30 am - 3:30 pm; lowa City, IA
ACLS Provider Renewal. Spon: Mercy lowa City.
Contact: Mercy On Call or www.mercyiowacity.org,
1-800-358-2767. Fac: ACLS Approved Instructors.
Aud: RNs and Healthcare Providers. To successfully
demonstrate the ACLS protocols according to the
AHA guidelines, prerequisites include a completed
self-assessment. Fee: $80.00. Reg. by: 7/14/16, class
size limited. CEUs: No CEUs.

August 5; 8:30 am - 12:30 pm; lowa City, IA
PALS Provider Renewal Course. Spon: Mercy lowa
City. Contact: Mercy On Call or www.mercyiowacity.
org, 1-800-358-2767. Fac: PALS Approved Instructors.
Aud: RNs and Healthcare Providers. To successfully
demonstrate PALS skills and protocols according
to the AHA guidelines, prerequisites include a
completed self-assessment. Fee: $80.00. Reg. by:
7/15/16, class size limited. CEUs: No CEUs.

August 8; 12:00 pm - 3:00 pm; lowa City, IA
Basic Life Support (BLS) Renewal. Spon: Mercy
lowa City. Contact: Mercy On Call or www.
mercyiowacity.org, 1-800-358-2767. Fac: BLS
Approved Instructors. Aud: RNs and Healthcare
Providers. Fee: $45.00. Reg. by: 7/18/16, class size
limited. CEUs: No CEUs.

Associate of Science in
Radiography (ASR)

Bachelor of Health Sciences (BHS)
» Medical Laboratory Science

» Nuclear Medicine Technology

» Diagnostic Medical Sonography

» Public Health

» Dental Hygiene

Bachelor of Science in Nursing (BSN)
» Traditional, Upper Division

» Accelerated Option

» RN-BSN

UnityPoint Health Masters of Science in Occupational
Therapy (MS in OT)
Master of Science in Nursing (MSN)
(31 9) 226-2 01 4 » Nurse Practitioner tracks in four areas
» Nursing Education
www.allencollege.edu EEENIEIFREERETS

» Community/Public Health Nursing
Doctor of Nursing Practice (DNP)

Doctor of Education in Health
Professions Education (EdD)
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August 18 & 19; 7:30 am - 5:10 pm & 7:45 am - 4:00
pm; lowa City, IA
TNCC Provider Course. Spon: Mercy lowa City.

September 22 & 23; 8:00 am - 4:00 pm & 8:00 am -

September 13; 8:00 am - 4:30 pm; lowa City, IA 2:00 pm; lowa City, IA

Contact: www.mercyiowacity.org or Mercy On Call,
1-800-358-2767. Fac: TNCC Approved Instructors.
Aud: RNs and Healthcare Providers. This intense
course will provide standardized training according
to the Trauma Nurse Core Course 7th Edition
curriculum. Fee: $300.00, includes all course
materials & recording fees. Reg. by: 7/21/16. CEUs: 2.1.

August 26; 7:30 am - 3:00 pm; lowa City, IA

Basic Life Support (BLS) Renewal. Spon: Mercy
lowa City. Contact: Mercy On Call or www.
mercyiowacity.org, 1-800-358-2767. Fac: BLS
Approved Instructors. Aud: RNs and Healthcare
Providers. Fee: $45.00. Reg. by: 8/5/16, class size
limited. CEUs: No CEUs.

August 27; 8:00 am - 4:30 pm; Davenport, IA

Mobilizing Patients in the ICU. Spon: Genesis
Medical Center. Contact: Katie Bailey, 563-421-2286.
Fac: Michael Puthoff, PT, PhD, GCS. Aud: RNs and
Healthcare Providers. To prepare attendees for safe,
effective, and evidence-based patient management
and mobilization in the Intensive Care Unit. Fee:
$95.00 general, $75.00 consortium. Reg. by: 8/17/16.
CEUs: 0.8.

September 8; 8:00 am - 5:00 pm; lowa City, IA

AWHONN Advanced Fetal Heart Monitoring
Program. Spon: UIHC Department of Nursing.
Contact: Kelly Norton, CE Coordinator, 319-356-
4304. Fac: Jeana Forman, MSN, RNC-OB/Rachel
Woodard, MSN, RNC-OB. Aud: Nurse/Midwife/ARNP/
MD*. Course conveys the application of advanced
fetal heart monitoring knowledge and skills in
intrapartum clinical practice. *Participants must have
completed the AWHONN Intermediate FHM class

or have completed training and have at least 1 year
clinical experience. Fee: $177.00. Reg. by: 8/17/16.
CEUs: 0.84.

September 8; 7:30 am - 11:15 pm; lowa City, IA

Basic Life Support (BLS) Renewal. Spon: Mercy
lowa City. Contact: Mercy On Call or www.
mercyiowacity.org, 1-800-358-2767. Fac: BLS
Approved Instructors. Aud: RNs and Healthcare
Providers. Fee: $45.00. Reg. by: 8/18/16, class size
limited. CEUs: No CEUs.

September 12; 9:00 am - 4:00 pm; lowa City, IA

Basic Fetal Monitoring. Spon: UIHC Department
of Nursing. Contact: Kelly Norton, CE Coordinator,
319-356-4304. Fac: Jeana Forman, MSN, RNC-OB/
Rachel Woodard, MSN, RNC-OB. Aud: RNs working
on obstetrics. To provide basic information on
methods of fetal monitoring, recognition of
changes/interventions to assist in the management
of patients and documentation issues. Fee: $110.00.
Reg. by: 8/22/16. CEUs: 0.65.

@ | TMouNT MERCY UNIVERSITY

BEA

HEALTHCARE LEADER

MASTER OF SCIENCE IN NURSING PROGRAM

BSN DEGREE PROGRAM

RN-BSN DEGREE PROGRAM (in-person or onine)

Site Specific Oncology Clinical Enrichment:
Hematology Oncology. Spon: UIHC Department of
Nursing. Contact: Kelly Norton, CE Coordinator, 319-
356-4304. Fac: University of lowa Hospitals & Clinics
staff. Aud: Licensed Nurses. The purpose of this class

is to provide information on hematological conditions

and hematological malignancies including etiology,

diagnosis, treatment, symptom management, nursing

care and expected outcomes. Fee: $87.00. Reg. by:
8/23/16. CEUs: 0.82.

September 13 & 14; 8:00 am - 4:00 pm; lowa City, IA

13th Annual Neuroscience Nursing: Integrating

The Art & Science of Neuroscience Nursing. Spon:

UIHC Department of Nursing. Contact: Kelly Norton,
CE Coordinator, 319-356-4304. Fac: University of
lowa Hospitals & Clinics staff. Aud: Licensed Nurses.
Advance knowledge and innovative care strategies
impacting neuroscience nurses and patients across
the lifespan. Topics include TBI, brain imaging, SAH,
neurological assessments, epilepsy, stroke research
& care, hydrocephalus, CTE, spinal cord injury and
more. Fee: TBA. Reg. by: 8/22/16. CEUs: 0.81 per day.

September 19 & 20; 5:30 pm - 9:30 pm & 3:30 pm -

6:30 pm; lowa City, IA

Basic Life Support Provider Course. Spon: Mercy
lowa City. Contact: www.mercyiowacity.org or
Mercy On Call, 1-800-358-2767. Fac: BLS Approved
Instructors. Aud: RNs and Healthcare Providers. To
successfully demonstrate BLS skills and protocols
according to the AHA guidelines. Fee: $55.00. Reg.
by: 8/29/16, class size limited. CEUs: 0.4.

September 22; 8:00 am - 4:15 pm; lowa City, IA

32nd Annual Gastroenterology Conference. Spon:

UIHC Department of Nursing. Contact: Kelly Norton,
CE Coordinator, 319-356-4304. Fac: University of lowa
Hospitals & Clinics staff. Aud: Licensed Nurses. To
discuss a variety of topics relevant to the care of Gl
patients in both inpatient and outpatient settings.
Topics include ERCP, cirrhosis, anal cancer, IBD, GERD,
bariatric surgery, EUS with FNA, and endoscopic
suturing. Fee: TBA. Reg. by: 8/31/16. CEUs: 0.76.

RNs SIIPNGIE

\ $1,000 SIGN-ON BONUS AVAILABLE!!!

Apply at our Main Office between 7:30am and 4:00pm
or online at www.midstepservices.com.

ﬁd—Step Services

4303 Stone Avenue ° Sioux City, IA 51106

\

Fundamentals of Chemotherapy and the Patient
Experience. Spon: UIHC Department of Nursing.
Contact: Kelly Norton, CE Coordinator, 319-356-4304.
Fac: University of lowa Hospitals & Clinics staff. Aud:
RNs providing chemotherapy. This two-day program
is designed to enhance the nurse’s understanding
of chemotherapy and care of patients receiving
chemotherapy. Fee: $240.00. Reg. by: 9/1/16. CEUs:
1.32.

September 23; 7:30 am - 3:00 pm; lowa City, IA

Basic Life Support (BLS) Renewal. Spon: Mercy
lowa City. Contact: Mercy On Call or www.
mercyiowacity.org, 1-800-358-2767. Fac: BLS
Approved Instructors. Aud: RNs and Healthcare
Providers. Fee: $45.00. Reg. by: 9/2/16, class size
limited. CEUs: No CEUs.

September 23; 7:30 am - 2:15 pm; lowa City, IA

Maternal-Child Conference 2016. Spon: Mercy
lowa City. Contact: www.mercyiowacity.org or
Mercy On Call, 1-800-358-2767. Fac: Lisa A. Miller,
CNM, JD Founder of Perinatal Risk Management
and Education Services, Portland, Oregon. Aud: RNs
working in the Maternal-Child setting. An intense

Gontinuing Education Offerings continued on page 18

(712) 274-2252 ph
www.midstepservices.com

YRR
RIVERHILLS

COMMUNITY HEALTH CENTER

Diversifiod Services

Exceplionol Heolthcote

POSITION OPENINGS

Pediatric Nurse Practitioner

Qualifications: Vacancy for a Full-Time Pediatric Nurse Practitioner. Requires current
licensure in the State of lowa as an Advanced Registered Nurse Practitioner, PNP or FNP.
(andidates must be computer proficient and have excellent data entry skills. The ideal
candidate should have a team player attitude, solid organizational skills, ability to multi-
task in a fast paced work environment and possess excellent customer service skills.

Psychiatric Nurse Practitioner

Qualifications: Vacancy for a Full-Time Psychiatric Nurse Practitioner. Requires
current licensure in the State of lowa as an Advanced Registered Nurse Practitioner.
(andidates must be computer proficient and have excellent data entry skills. The ideal
candidate should have a team player attitude, solid organizational skills, ability to multi-
task in a fast paced work environment and possess excellent customer service skills.

Hours: Monday-Friday, mostly daytime hours, with a few early evening hours
on a very limited basis each week.

Interested in these positions: Submit resume and cover letter to Steve Haigh,
HR Director, as soon as possible. Both of these positions will remain open until filled.

River Hills Community Health Center offers competitive salaries, a full benefit
package and is an approved National Health Service Corps (NHSC) site.

NHSC offers student loan repayment in exchange for a two year commitment.
Visit http://nhsc.hrsa.gov/ for more information about NHSC.

For More information, contact:

River Hills Community Health Center - Attention: Steve Haigh, HR Director
P.0.Box 458 - Ottumwa, lowa 52501

shaigh@riverhillshealth.org « www.riverhillshealth.org

(641) 954-9971 x113, Phone - (641) 954-9975, Fax

* Stay up-to-date with
events for nursing
professionals!

Trying to juggle school, work and the kids@

Simplify your life at
www.nursingALD.com!

* Access over 600 issues of official
state nurses publications, to
make your research easier!

e Find your perfect career!

-
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Continuing Education Offerings continued from page 17

day for maternal-child nurses. This conference will
address liability and risk management in perinatal
care, decreasing maternal mortality and morbidity
and the challenges of preeclampsia. Join colleagues
to discuss these and other maternal child topics.
Fee: $65.00. Reg. by: 9/2/16. CEUs: 0.6.

September 27 & 28; 8:30 am - 4:30 pm & 8:30 am -
12:30 pm; lowa City, IA
ACLS Provider Course. Spon: Mercy lowa City.
Contact: Mercy On Call or www.mercyiowacity.org,
1-800-358-2767. Fac: ACLS Approved Instructors.
Aud: RNs and Healthcare Providers. To successfully
demonstrate the ACLS protocols according to the
AHA guidelines, prerequisites include a completed
self-assessment. Fee: $185.00. Reg. by: 9/6/16, class
size limited. CEUs: 0.74.

September 29; 8:30 am - 12:30 pm; lowa City, IA
PALS Provider Renewal Course. Spon: Mercy lowa

professionals. To provide current information

on clinical practice issues related to women'’s
health in the ambulatory and inpatient settings.
Topics include ovarian cancer detection, anemia,
supporting pregnancy loss, genital alteration,
transgender medicine, and tenaculum placement.
Fee: TBA. Reg. by: 9/9/16. CEUs: 0.71.

October 4; 8:30 am - 4:15 pm; lowa City, IA

2016 Obstetrical Nursing Conference. Spon: UIHC
Department of Nursing. Contact: Kelly Norton,

CE Coordinator, 319-356-4304. Fac: University of
lowa Hospitals & Clinics staff. Aud: RNs/healthcare
professionals. To provide current information

on clinical practice issues related to obstetrical
nursing in the ambulatory and inpatient settings.
Topics include vasopressin in preeclampsia, obesity
and delivery, dextrose gel, perinatal depression,
prenatal screening, intrapartum bladder care,
preterm labor and venous thromboembolism
prophylaxis. Fee: TBA. Reg. by: 9/9/16. CEUs: 0.73.

City. Contact: Mercy On Call or www.mercyiowacity.
org, 1-800-358-2767. Fac: PALS Approved
Instructors. Aud: RNs and Healthcare Providers. To
successfully demonstrate PALS skills and protocols
according to the AHA guidelines, prerequisites
include a completed self-assessment. Fee: $80.00.
Reg. by: 9/8/16, class size limited. CEUs: No CEUs.

October 3; 8:00 am - 4:15 pm; lowa City, IA
2016 Women'’s Health Conference. Spon: UIHC
Department of Nursing. Contact: Kelly Norton,
CE Coordinator, 319-356-4304. Fac: University of
lowa Hospitals & Clinics staff. Aud: RNs/healthcare

October 5; 8:00 am - 4:15 pm; lowa City, IA

2016 Neonatal Update. Spon: UIHC Department of
Nursing. Contact: Kelly Norton, CE Coordinator, 319-
356-4304. Fac: University of lowa Hospitals & Clinics
staff. Aud: RNs/healthcare professionals. To update
neonatal nurses on today’s key issues and therapies
including hydrops fetalis, legal issues, parent
presence during resuscitation, extreme prematurity,
x-rays, critical thinking, and a pharmacy update.
Fee: TBA. Reg. by: 9/9/16. CEUs: 0.78.

October 6; 8:00 am - 4:00 pm; lowa City, IA

2016 Pediatric Update. Spon: UIHC Department of

Preparing Confident Leaders

us online or on campus to learn more.

3 Program Options for Nursing:

Associate of Science in Nursing

e Evening Classes & Weekend Clinicals starting in Fall 2016

e Prepare for a nursing career as a part-time student depending
on prior college success

e Clinical experiences at Mercy Medical Center — Des Moines
and other leading healthcare providers in central lowa

e Local community-based optional experiences include
understanding health care in homeless camps and with
vulnerable populations

RN to BSN

* 100% online program provides flexibility for working
nurses

e Graduates will be ready to assume roles involving
leadership, education, research, and community health

Bachelor of Science in Nursing

® 3-year program of study (year round)

¢ Innovative concept-based approach to learning

e Immersion trip options with Native Americans in South
Dakota and Mayan and Latino populations in Yucatan,
Mexico

Itis Mercy College’s policy to conduct all academic programs and business activities in a manner that is free from

discrimination and to provide equal opportunity for and equal treatment of students regardless of race, color, national and

ethnic origin, age, sexual orientation, gender identity, religion, creed, physical or mental disability, status as a disabled veteran
or veteran of war, or any other factor protected by law.

MERCY COLLFGE
S HEALTH SCIENCES

Des Moines, lowa

Mercy College of Health Sciences in Des Moines, lowa offers three program
options to become a nurse or continue your education. Students can make a
smooth transition to Mercy College with their eligible liberal arts and science
coursework. Scholarships and other financial aid options are also available. Visit

Nursing Information Session

Join us for a

Visit mchs.edu/visit to learn more.

Learn more and register at

MCHS.EDU/IBON

Nursing. Contact: Kelly Norton, CE Coordinator, 319-
356-4304. Fac: University of lowa Hospitals & Clinics
staff. Aud: RNs/healthcare professionals. To present
patient care innovations for infants, children and
adolescents during plenary and breakout sessions;
topics include telehealth, adolescent and young
adult cancer, sex trafficking, chest wall anomalies,
procedural sedation, cardiac disorder, palliative
care, pediatric patients with disabilities and more.
Fee: TBA. Reg. by: 9/9/16. CEUs: 0.72.

October 10; 7:30 am - 3:00 pm; lowa City, IA
Basic Life Support (BLS) Renewal. Spon: Mercy
lowa City. Contact: Mercy On Call or www.
mercyiowacity.org, 1-800-358-2767. Fac: BLS
Approved Instructors. Aud: RNs and Healthcare
Providers. Fee: $45.00. Reg. by: 9/19/16, class size
limited. CEUs: No CEUs.

October 11; 8:00 am - 3:30 pm; lowa City, IA
Site Specific Oncology Clinical Enrichment:
Solid Tumors. Spon: UIHC Department of Nursing.
Contact: Kelly Norton, CE Coordinator, 319-356-
4304. Fac: University of lowa Hospitals & Clinics
staff. Aud: Licensed Nurses. The purpose of this
class is to provide information for nurses on cancer
site specific solid tumors including etiology,
diagnosis, treatment, symptom management, and
expected outcomes. Fee: $87.00. Reg. by: 9/20/16.
CEUs: 0.72.

October 13; Time TBA, lowa City, IA
2016 General Medicine Nursing Conference.
Spon: UIHC Department of Nursing. Contact:
Kelly Norton, CE Coordinator, 319-356-4304. Fac:
University of lowa Hospitals and Clinics staff.
Aud: RNs/healthcare professionals. To provide
information and discussion on current trends in
general medicine. Fee: TBA. Reg. by: 9/21/16. CEUs:
TBA.

October 19; 12:00 pm - 3:30 pm; lowa City, IA
Basic Life Support (BLS) Renewal. Spon: Mercy
lowa City. Contact: Mercy On Call or www.
mercyiowacity.org, 1-800-358-2767. Fac: BLS
Approved Instructors. Aud: RNs and Healthcare
Providers. Fee: $45.00. Reg. by: 9/28/16, class size
limited. CEUs: No CEUs.

October 24; 11:30 am - 3:30 pm; lowa City, IA
ACLS Provider Renewal. Spon: Mercy lowa City.
Contact: Mercy On Call or www.mercyiowacity.org,
1-800-358-2767. Fac: ACLS Approved Instructors.
Aud: RNs and Healthcare Providers. To successfully
demonstrate the ACLS protocols according to the
AHA guidelines, prerequisites include a completed
self-assessment. Fee: $80.00. Reg. by: 10/3/16, class
size limited. CEUs: No CEUs.

- 8 1t/ -
Veterans Affairs
VA Central Iowa Health Care System

COME CARE FOR OUR NATION’S HEROES!
Nursing opportunities available for all US citizens at
the VA in Des Moines, Iowa and it’s Community Based
Outpatient Clinics located in Carroll, Fort Dodge, Knoxville,
Marshalltown, and Mason City can be found at the website
below. Remember, you don’t have to be a Veteran to serve our
nation’s Veterans.

Excellent salary/benefits, guaranteed 40 hour work week, up
to 26 vacation days per year, matching 401(k) type plan, shift/
weekend differentials, holiday pay, reward/recognition programs,
preceptor orientation, and scholarship/tuition support programs.

Call 515-699-5999, ext. 4912 for more information.

Submit applications: www.usajobs.gov (keywords: Nurse, lowa)
EOE
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October 25; 11:30 am - 3:30 pm; lowa City, IA

PALS Provider Renewal Course. Spon: Mercy lowa
City. Contact: Mercy On Call or www.mercyiowacity.
org, 1-800-358-2767. Fac: PALS Approved
Instructors. Aud: RNs and Healthcare Providers. To
successfully demonstrate PALS skills and protocols
according to the AHA guidelines, prerequisites
include a completed self-assessment. Fee: $80.00.
Reg. by: 10/4/16, class size limited. CEUs: No CEUs.

October 27; Time TBA; lowa City, IA

2016 Medical Psychiatry Nursing Conference.
Spon: UIHC Department of Nursing. Contact:

Kelly Norton, CE Coordinator, 319-356-4304.

Fac: University of lowa Hospitals & Clinics staff.
Aud: RNs/healthcare professionals. To provide
information and discussion on current trends in the
care of patients with dual medical and psychiatric
diagnoses. Topics include NMDA, stigma with PCP
and psych patients, depression and anxiety in youth
and more. Fee: TBA. Reg. by: 10/5/16. CEUs: TBA.

October 27 & 28; 7:30 am - 5:10 pm & 7:45 am - 4:00
pm; lowa City, IA

TNCC Provider Course. Spon: Mercy lowa City.
Contact: www.mercyiowacity.org or Mercy On Call,
1-800-358-2767. Fac: TNCC Approved Instructors.
Aud: RNs and Healthcare Providers. This intense
course will provide standardized training according
to the Trauma Nurse Core Course 7th Edition
curriculum. Fee: $300.00, includes all course
materials & recording fees. Reg. by: 9/29/16. CEUs:
2.1.

Dates and Times Vary; lowa City, IA

Hands on Testing for HeartCode PALS Program.
Spon: Mercy lowa City. Contact: Kimberly Pattee
(Kimberly.pattee@mercyic.org,) 319-688-7418.

Fac: Kimberly Pattee - Approved ACLS and PALS
instructor. Aud: RNs and Healthcare Providers.

To successfully demonstrate the PALS hands on
HeartCode requirements. Must bring certificate of
completion from online AHA program. Fee: $75.00.
CEUs: No CEUs.

Dates and Times Vary; lowa City, IA

Hands on Testing for HeartCode ACLS Program.
Spon: Mercy lowa City. Contact: Kimberly Pattee
(Kimberly.pattee@mercyic.org,) 319-688-7418.

Fac: Kimberly Pattee - Approved ACLS and PALS
instructor. Aud: RNs and Healthcare Providers.

To successfully demonstrate the ACLS hands on
HeartCode requirements. Must bring certificate of
completion from online AHA program. Fee: $75.00.
CEUs: No CEUs.

-
REGION YV
Central Counties of lowa
Boone, Dallas, Grundy,
Hamilton, Hardin, Jasper,
Marshall, Polk, Poweshiek,
Story, Tama, Webster.

ABBREVIATIONS

Sponsor

Faculty

Audience
includes/including

Register by

To be announced
Not Given
Nonresident

September 27; 7:45 am - 4:00 pm; Des Moines, IA
Care Management of the Patient with Diabetes.
Spon: Mercy Medical Center. Contact: Mercy Nurse,
515-643-8668. Fac: Dodi Gooding, RN, BS, CDE, RD,
LD. Aud: RNs, LPNs, Nurse Practitioners. To provide
healthcare providers with the skills and concepts
necessary to manage the comprehensive care of
the patient with diabetes. Inpatient and outpatient
concepts are discussed. Fee: Free for employees
of Mercy Medical Center and affiliates; $50.00 for
others. Reg. by: 9/13/16. CEUs: 0.8.

- wr— ol -
~ A
OUT OF STATE

All programs listed in this section are covered by
lowa approved provider numbers even though they
are held outside of lowa.

ABBREVIATIONS
Sponsor Register by
Faculty To be announced
Audience Not Given
includes/including Nonresident
L J

September 29; 8:00 am - 4:00 pm, Registration 7:00
am; Des Moines, IA
2016 Donate Life Conference: The Ripple Effect.
Spon: lowa Donor Network. Contact: Meghan
Stephenson, 515-254-5288. Fac: Marcel Pincince, BA,
STB. Aud: Hospital-based, critical care, palliative,
nurse leaders. A day of learning and inspiration as

we build skills in supporting families in crisis, leading

change in healthcare, and optimizing donation and
transplantation. Fee: $40.00. Reg. by: 9/16/16 at

www.iadn.org. CEUs: 0.72.

October 18; 8:30 am - 4:30 pm; Des Moines, IA
Nuts and Bolts of Managing a Successful Clinical
Trial. Spon: UnityPoint Health Des Moines. Contact:
Michelle Pennington, 515-241-6727. To enable the
learner to lead a successful clinical trial in a research
setting. Fee: Varies. Reg. by: 10/10/16 at www.

unitypoint.org/classes&events/continuingeducation.

CEUs: 0.6.

A magnet for
excellent nurses

> GENESIS

m Residency and Preceptor Programs
m State-of-the-Art Learning and Simulation Center
m Professional Development ggsT

m Scholarships e
m Tuition Reimbursement

EASTER DM,

Apply online at genesishealth.com/Careers

sumcsy

z CARDIOVASCULAR
o ——rE

August 4; 8:15 am - 4:00 pm; Marshalltown, IA

Nurse Aide Instructor Update 2016. Spon: lowa Valley
Continuing Education. Contact: Cheryl Little, 641-844-
5623. Fac: Michele Deck, RN, MEd, BSN, LCCE, FACCE.
Aud: Nurse Aide classroom, clinical and lab instructors.
Nurse Aide Instructors from across lowa will learn about
the “Creative Ways to Teach the Diverse Learner: It's

All About Engagement.” Today's learners are diverse
consumers. We will adapt our teaching methods
specific to the lowa nurse aide curriculum and the seven
expectations of the two youngest generations. Fee:
$119.00. Reg. by: 7/27/16. CEUs: 0.72.

DOCTOR OF
NURSING PRACTICE

With concentration in
Family Nurse Practitioner

THE CLARKE ADVANTAGE

- Faculty are invested in student success—
100% pass rate on national certification exam

- All faculty hold doctorates
- You can earn a doctoral degree in 3 years
- Combination of face-to-face/online class format

- Flexibility in choosing clinical
placements close to home

\/

For more information about CLARKE’S DOCTOR OF NURSING
PRACTICE program, contact the graduate studies office.

graduate@clarke.edu
www.clarke.edu/DNP
& (563)588-6635

4@k Clarke

UNIVERSITY

August 26; 8:00 am - 4:30 pm; Omaha, NE

NICHE - AgeWISE Collaborative: Best Practices
in Gerontological Care. Spon: Nebraska Methodist
College Professional Development Division.
Contact: Kerri Gilson, 402-354-7137. Fac: Keela Herr,
PhD, RN, AGSF, FAAN - Professor and Associate
Dean for Faculty in the College of Nursing at the
University of lowa. Aud: Nurses, Social Workers,
LMHP’s, Care Managers, Physical Therapists,
Occupational Therapists, Medical Assistants, and
other healthcare professionals with an interest

in the care of the older adult. This program will

Continuing Education Offerings continued on page 20

The Woodbury County Medical Reserve Corps

is looking for medical professionals to join our group
of volunteers that can be called upon when a disaster
strikes our community.

Help us be prepared for
emergencies by volunteering
today!

Woodbury County

4

medical
reserve
corps

Contact Tyler Brock:
712-279-6119
or tbrock@sioux-city.org

Healthcare Staffing Division

A-1 CAREERS

RN, LPN and CNA
Opportunities Available
Includes PRN, part and

full time positions

- We staff Hospitals, Home
Care, Nursing Facilities,
Hospice, and more!

www.A-1CAREERS.com or call 1(800) 365-8241

Dreaming of a rewarding and more focused career?

ecome a Wound, Ostomy a
Continence nurse!

The lowa Affiliate of the WOC Society supports our members
with promotion of educational, clinical, and research
opportunities to advance practice and care delivery.

The WOCN Society’s standards of practice are recognized as
the for the care of the patient with wounds,
ostomy, and continence issues.

18th Annual Fall Conference
September 15-18, 2016
“The ART of WOC Nursing in the HeARTland”
Open to all health professionals

To register, visit iowawocn.org

10WA

AFFILIATE
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provide best practices in the care of older adults
across the continuum of care. Fee: $280.00 or
$84.00 with promo code 70PD. Methodist and
Jennie Ed employees please use the 2016 health
system promo code for a 100% discount. Non-
collaborating agencies are eligible for a group
discount for three or more employees. Contact
kerri.gilson@methodistcollege.edu for more
information. Reg. by: 8/26/16. CEUs: 0.7.

August 31; 7:45 am - 4:00 pm; Omaha, NE

Maternal Newborn Fellowship. Spon: Nebraska
Methodist College Professional Development
Division. Contact: Amy Bliemeister, 402-354-7125. Fac:
Lindsay Bentley, MSN, RNC-MNN, Staff Development
Nurse, Methodist Women'’s Hospital Outreach.

Aud: Maternal and newborn nurses. The purpose

of this course is to provide a forum that increases
knowledge related to nursing care of postpartum
and newborn patients. Fee: $500.00 or $150.00 with
promo code 70PD This program offers additional
discounted pricing. See website for more info. Reg.
by: 8/31/16. CEUs: 1.4.

September 8; 8:00 am - 4:45 pm; Omaha, NE

NAON Orthopaedic Nursing Review Course. Spon:
Nebraska Methodist College Professional Development
Division and The National Association of Orthopaedic
Nurses (NAON.) Contact: Kerri Gilson, 402-354-7137. Fac:
Marcia Weis, RN, BSN, MSN, ONC, Ortho/Neuro Unit
Supervisor, Alegent Creighton Health Mercy Hospital.
Aud: Nurses and other health professionals who are
interested in a comprehensive overview of orthopaedic
conditions and diseases. This course provides a
comprehensive overview of the entire spectrum of
orthopaedic nursing. Fee: $300.00 or $105.00 with promo
code 65PD. Methodist and Jennie Ed employees please
use the 2016 health system promo code for a 100%
discount. Perinatal Outreach sites please use the 2016
code for your discounted price. Groups of 3 or more can
register at a discounted price of $95 per person. Reg. by:
9/8/16.CEUs: 0.75.

MARENGO . .

MEMORIAL HOSPITAL

|
Neighbors Caring for Neighbors f

An Affiliate of EE UnityPoint Health

$8,000 SIGN-ON BONUS FOR EXPERIENCED RN*

We are looking for new or experienced Registered Nurses to join our
healthcare team who possess a positive attitude, a passion for rural
healthcare and a commitment to “community.”

The positions we are hiring for at this time are:

e 7:00 P.M. to 7:00 A.M. Occasional weekends/every other Holiday/On Call Rotation
(bonus eligible)

o \Weekend Option Friday, Saturday and Sunday 7:00 P.M. to 7:00 A.M.
On Call Rotation (not bonus eligible)

o \Weekend Option Saturday and Sunday 7:00 A.M. to 7:00 P.M.
On Call Rotation (not bonus eligible)

o (R Circulator/Scrub Nurse. 3+ years of surgical experience. (not bonus eligible)

Qualifications required are:

e (raduate of an accredited school of nursing

e Current state licensure as a Registered Nurse

e BLS, ACLS, and PALS certification at the time of hire or within 6-months of hire
o \Willingness to be cross-trained on Med/Surg, ED, and possibly Obstetrics in the future

NURSE PRACTITIONER OR PHYSICIAN’S ASSISTANT

This position requires residence in the Williamsburg Community School
District. Williamsburg, lowa (www.williamsburgiowa.org) is 90 miles east of
Des Moines and 25 miles west of lowa City. Additionally, Williamsburg

is centrally located in the beautiful mid-west about 4 hours from Chicago, St.
Louis, Omaha, Milwaukee, Minneapolis, and Kansas City.

CME of 10 paid days with $3,000 allowance per year. Malpractice insurance
and relocation expense provided. Student loan forgiveness will be considered.

Marengo Memorial Hospital also offers:

o Ve offer excellent benefits and an aggressive compensation, including
production pay

e (utstanding benefits package

Apply today if you are looking for that ideal work/life balance!
Clinic hours are M-F with a rotation of In-patient rounding and

Call coverage. As the practice grows we will add 1 evening and/
or Saturday to help serve our community.

September 15 & 16; 8:30 am - 4:30 pm & 8:00 am -
3:00 pm; Omaha, NE
Obstetric Nurse Fellowship. Spon: Nebraska
Methodist College Professional Development
Division. Contact: Amy Bliemeister, 402-354-7114.
Fac: Connie Klaumann, BSN, RNC-OB, Labor and
Delivery Registered Nurse at Methodist Women'’s
Hospital. Aud: Nurses working with laboring
patients. We encourage AgeWISE nurses to attend
for AgeWISE sustainability. To provide a forum that
increases knowledge related to nursing care of the
obstetrical patient. Fee: $500.00 or $175.00 with
promo code 65PD. Reg. by: 9/15/16. CEUs: 1.175.

October 10; 8:00 am - 3:15 pm; Omaha, NE
Basic ECG Interpretation. Spon: Nebraska
Methodist College Professional Development
Division. Contact: Amy Bliemeister, 402-354-7125.
Fac: Julie Kamphaus, MSN, RN, Surgery Support
department at Methodist Hospital. Aud: Nurses
and others who care for patients needing cardiac
rhythm monitoring. This program will provide
information on basic cardiac monitoring principles
and rhythm interpretation. Fee: $240.00 or $72.00
with promo code 70PD. Methodist and Jennie Ed
employees please use the current year’s health
system promo code for a 100% discount. Perinatal
Outreach sites please use the current year’s code
for your discounted price. Reg. by: 10/10/16.
CEUs: 0.6.

October 20; 8:00 am - 4:30 pm; Omaha, NE
Perinatal Bereavement Program. Spon: Nebraska
Methodist College Professional Development
Division. Contact: Amy Bliemeister, 402-354-7125.
Fac: Mary Seger Barker, RNC-OB, MSN, C-EFM,
Clinical Nurse Specialist at Methodist Women'’s
Hospital. Aud: Nurses, social workers, and other
clinicians working with patients experiencing
perinatal or newborn loss. The purpose of this
program is to provide interdisciplinary education
for bedside clinicians to assist patients and families
experiencing perinatal loss and or the loss of a
newborn. Fee: $280.00 or $84.00 with promo code
70PD. Methodist and Jennie Ed employees please
use the current year’s health system promo code
for a 100% discount. Perinatal Outreach sites please
use the current year’s code for your discounted
price. Reg. by: 10/20/16. CEUs: 0.7.

October 26 & 27; 7:45 am - 4:00 pm; Omaha, NE
Maternal Newborn Fellowship. Spon: Nebraska
Methodist College Professional Development
Division. Contact: Amy Bliemeister, 402-354-

7125. Fac: Lindsay Bentley, MSN, RNC-MNN, Staff
Development Nurse, Methodist Women’s Hospital
Outreach. Aud: Maternal and newborn nurses. The
purpose of this course is to provide a forum that
increases knowledge related to nursing care of
postpartum and newborn patients. Fee: $500.00
or $150.00 with promo code 70PD. This program
offers additional discounted pricing. See website
for more info. Reg. by: 8/31/16. CEUs: 1.4.

Omaha Tribe of Nebraska
Carl T. Curtis Health Education Center
Nursing in the Omaha Indian Reservation
in a culture rich in history with
' connection to the land.

Seeking Registered
Nurses & CNAs

To inquire about
open positions,

2§ Contact Paulette Tyndall
o | paulette.tyndall@ihs.gov
§ 402-837-5381 x148

Fax: 402-837-5303

~d

CE Solutions,
A Division of VGM Education

1111 West San Marnan Drive

Waterloo, lowa 50701
Contact: Deb Martin, RN, BSN
Toll-free: (866) 650-3400

E-mail: info@discovercesolutions.com

(lowa Provider Number #335)

CE Solutions, a Division of VGM Education,
is an approved provider of continuing
nursing education by The Alabama State
Nurses Association, an accredited approver of
continuing nursing education by the American
Nurses Credentialing Center’s Commission on
Accreditation.

CE Solutions online courses are fast,
easy and convenient!! To order visit www.
discovercesolutions.com and click Buy
Online. New courses are in development,
with nearly 200 courses currently available
for nurses in a variety of settings. MasterCard,
American Express, Discover and VISA accepted.
Call us today for significant online group
discounts for your organization’s continuing
education needs.

Visit us at www.DiscoverCESolutions.com
to purchase. Click Buy Online.

Child Abuse for Mandatory Reporters
Key Faculty: Linda L. Fisk, RN, BS. Target Audience: RN,
LPN. Purpose: Approved by the lowa Abuse Education
Review Panel to meet the Mandatory Reporters’
requirements for child abuse education by reviewing
and updating information on incidence, indications,
treatment options and legal implications. Online Fee:
$23.95. CEUs: 0. 24.

Child and Dependent Adult Abuse for Mandatory
Providers
Key Faculty: Linda L. Fisk, RN, BS. Target Audience: RN,
LPN. Purpose: Approved by the lowa Abuse Education
Review Panel and intended to meet the Mandatory
Reporter’s requirements for child and dependent
adult abuse education by reviewing and updating
information on incidence, indications, treatment
options and legal implications. Online Fee: $23.95.
CEUs: 0.24.

Dependent Adult Abuse for Mandatory Reporters
Key Faculty: Linda L. Fisk, RN, BS. Target Audience: RN,
LPN. Purpose: Approved by the lowa Abuse Education
Review Panel to meet the Mandatory Reporters’
requirements for Dependent adult abuse education
by reviewing and updating information on incidence,
indications, treatment options and legal implications.
Online Fee: $23.95. CEUs: 0.24.

A Guide to Palliative Nursing Care at the End-of-Life
Faculty: Judith K. Orth, RN, CHPN, BSN, MA. Target

MANNING REGIONAL
HEALTHCARE CENTER

Your Trusted Experts Close To Home

Currently Hiring for

RNs, LPNs, CNAs

Manning Regional offers an
excellent benefits package that includes:
e Health and Life Insurance e Dental Insurance ¢ 401K

e Section 125 Cafeteria Plan e Long Term Disability

Interested applicants should apply by contacting
Shelli Lorenzen at: Shelli.Lorenzen@mrhcia.com
Or, at: 712.655.8128 Or, apply on-line at: www.mrhcia.com
Or, apply in person at: Manning Regional Healthcare Center,
410 Main Street, Manning, IA 51455 Tel: 712.655.2072

Manning.Regional@mrhcia.com

EEOC/ADA
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Audience: RNs, LPN. Purpose: The nurse will enhance
her knowledge and skills for providing end-of-life
palliative care. Online Fee: $29.95. CEUs: 0.3.

Advance Directives and DNRO
Key Faculty: Denise Warren RN BSN. Target Audience:
RN, LPN, Respiratory Therapists. Purpose: The purpose
of this course is to present health care professionals
with a comprehensive understanding of advance
directives. The medical community must know the
various types of advance directives in order to assist
patients with their legal right to make their own
decisions concerning their care. Fee: $11.95. CEUs: 0.12.

Antipsychotics and the Elderly
Key Faculty: Elizabeth Boldon BSN, MSN. Target
Audience: RN, LPN. Purpose: The purpose of this
course is to increase the knowledge of the health
care professional of antipsychotic medications and
implications of their use in the elderly population.
Online Fee: $11.95. CEU’s: 0.1.

Autoimmune Disorders
Key Faculty: Mary McGeough BSN. Target Audience:
RN, LPN. Purpose: This online course will provide
an overview of common autoimmune disorders
including symptoms and treatment modalities. Online
Fee: $47.95. CEU's: 0.5.

Care of the Imminently Dying Patient and Their
Family
Key Faculty: Judith K. Orth, RN, CHPN, BSN, MA. Target
Audience: RN, LPN, Respiratory Therapist. Purpose:
To aid the learner in recognizing and understanding
the signs and symptoms of the active dying process
and the corresponding care interventions. Fee: $17.95.
CEUs: 0.18.

HIV and AIDS: The Basics
Key Faculty: Mary McGeough, RN, BSN. Target
Audience: RN, LPN. Purpose: To enhance the
participant’s knowledge of HIV and AIDS. Fee:
$11.95. CEUs: 0.12.

Ethical Principles in Nursing
Key Faculty: Denise Warren BSN and Mary
McGeough BSN. Target Audience: RN, LPN. Purpose:
To enhance the nurse’s ability to utilize ethical
principles in nursing practice. Online fee: $35.95.
CEUs: 0.36.

F315 Urinary Incontinence
Key Faculty: Denise Warren RN, BSN. Target
Audience: RN, LPN. Purpose: The purpose of this
course is to present health care professionals
with a comprehensive understanding of the
etiology, symptoms, and management of urinary
incontinence which are outlined under Federal
legislation — (F315) 42 CFR 483.25(d) (1) (2). Fee:
$11.95. CEUs: 0.12.

Infection Control
Key Faculty: Mary McGeough BSN. Target Audience:
RN, LPN. Purpose: Health care professionals
will review and gain knowledge of current and
emerging infection control procedures, common
health care related infections, and infectious
disease outbreaks. Online Fee: $23.95. CEU’s: 0.24.

Leadership in Health Care: General Principles
Key Faculty: Judy K. Orth, RN, CHPN, BSN, MA.
Target Audience: RN, LPN. Purpose: The purpose of
this course is to enhance the knowledge base of the
audience in the area of general principles of health
care leadership skills. Fee: $17.95. CEUs: 0.18.

Cultural Differences in Death and Dying
Key Faculty: Melissa Reed BSW, MSW. Target Audience:
RN, LPN. Purpose: The purpose of this course is to
understand the cultural importance of the individual
and those directly affected including family and
friends in dealing with illness and death. As the U.S.
becomes more ethnically and racially diverse and
culturally complex, there is a need for understanding
how to work with individuals who have different
values, health beliefs, and perspectives about health
and wellness than your own or those you are familiar
with. Fee: $11.95. CEUs: 0.12.

Cultural Competence and Age Specific
Considerations
Key Faculty: Mary McGeough BSN. Target Audience:
RN, LPN. Purpose: Health care professionals working
in any setting will increase their understanding and
skills in providing optimal care to patients from diverse
cultures, religious beliefs, and varying age groups.
Online Fee: $35.95. CEUs: 0.36.

@) childserve

Believing in the spirit of a child.

NOW HIRING:
Fediatric Nvrgeg

« Children with special health care needs

- lowa's only pediatric inpatient rehab unit

Pediatric Inpatient
Rehabilitation
RN/LPNs, CNAs

Respite RN/LPNs
Homecare RN/LPNs

Pediatric Long-Term
Care RN/LPNs, CNAs

Day Health RN/LPNs

« Interdisciplinary team approach to care
« Focus on well-being of the whole child
« Located in the Des Moines metro area

- Make a difference in the life of a child!

Competitive Benefits and
Education and Development
Opportunities Offered!

AFFLY ONLINE at ohildéorvc.org/oarwré

OPENINGS:

Multi-Drug Resistant Organisms
Key Faculty: Denise Warren RN, BSN. Target

(@& Chest, Infectious Diseases and Q“i
Critical Care Associates, PC.

NURSE PRACTITIONER

CIC Associates is seeking pulmonary/critical care
nurse practitioners, full-time and part-time.
Position located at Mercy Medical Center in downtown Des Moines, IA.
For more info: www.cicdoc.com

To apply contact: jhipwell@cicdoc.com
515-224-1777 EOE

WILLIAM PENN

UNIV ERSITY

RN-BSN DEGREE PROGRAM

Classes now forming in
Oskaloosa, Clive, Creston,
& Marshalltown!

* Face-to-face courses,
only 1 day a week!

 Affordable tuition

¢ Multiple locations with
on-site instructors

* Flexible clinical
placement close to home

* Generous credit transfer

coNE
ACCREDITED

—

www.wmpenn.edu/ nuréing * 800-779-7366

The baccalaureate program at William Penn University is accredited by the Commission
on Collegiate Nursing Education (http://www.aacn.nche.edu/ ccne-accreditation).

Audience: RN, LPN. Purpose: The purpose of this
course is to provide a detailed overview regarding
the clinical importance of multidrug-resistant
organisms in the health care environment.

This course will also discuss the most common
types of organisms encountered and provide
recommendations for preventing their spread. Fee:
$11.95. CEUs: 0.12.

Nursing Documentation
Key Faculty: Mary McGeough, RN, BSN. Target
Audience: RN, LPN. Purpose: Nurses will gain
knowledge and skills related to the documentation
of information in the patient’s medical record. Fee:
$17.95. CEUs: 0.18.

Nursing Leadership series-Part 1: The Nurse as a
Leader
Key Faculty: Judy K. Orth, RN, CHPN, BSN, MA. Target
Audience: RN, LPN. Purpose: The purpose of this
program is to present the skills and characteristics
necessary to perform the effective nursing
leadership roles required in today’s health care
environment. Fee: $17.95. CEUs: 0.18.

Nursing Leadership series-Part 2: The Nurse Leader
and Team Building
Key Faculty: Judy K. Orth, RN, CHPN, BSN, MA. Target
Audience: RN, LPN. Purpose: The purpose of this
course is to investigate team building within the

Continuing Education Offerings continued on page 22

RNs/LPNs

A

Come join us at the Grove,
a 5 star deficiency free
health care center.

Great Benefits
$2000.00 sign-on bonus
for working 30 plus
hours per week.

Apply online at
cottagegroveplace.com,
in person at
2115 First Avenue SE,
Cedar Rapids,
or email resume to

COttage GI'OVG jfeight@cottagegroveplace.com

PLACE EOE

We are an lowa based medical
staffing firm in need of RNs

and LPNs for immediate FT, PT
and PRN opportunities.

e Hospital Assignments

e |Long Term Care

e Flexible Scheduling, Weekly Pay

e All Shifts Available - Lots of
opportunities!!

For immediate consideration
please email:
info@mysighealth.com
1-800-518-1460 or
515-252-0000

y

Fax your resume to 515-276-5506 or
Apply online today at www.mysighealth.com
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Continuing Education Offerings continued from page 21

context of nursing leadership and improve the
nurse’'s knowledge of effective leadership skills.
Fee: $17.95. CEUs: 0.15.

Target Audience: RN, LPN. Purpose: The purpose
of this course is to examine the role of the nurse
leader within the organizational framework. Fee:
$17.95. CEUs: 0.15.

Nursing Leadership series-Part 3: The Nurse
Leader and Teamwork
Key Faculty: Judy K. Orth, RN, CHPN, BSN, MA.
Target Audience: RN, LPN. Purpose: The purpose
of this course is to investigate the application of
the team within the context of nursing leadership
and improve the nurse’s knowledge of effective
leadership skills. Fee: $17.95. CEUs: 0.15.

Nursing Leadership series-Part 4: The Nurse
Leader and Delegation
Key Faculty: Judy K. Orth, RN, CHPN, BSN, MA.
Target Audience: RN, LPN. Purpose: The purpose of
this course is to increase knowledge in the nursing
delegation skill set needed to appropriately use

delegation as a tool in nursing practice. Fee: $17.95.

CEUs: 0.15.

Nursing Leadership series-Part 5: The Nurse
Leader and the Organization
Key Faculty: Judy K. Orth, RN, CHPN, BSN, MA.

Nursing CEUs (100+ HR)

Key Faculty: Mary McGeough RN, BSN. Target
Audience: RN, LPN. Purpose: CE Solutions is pleased
to offer over 100 nursing courses in a variety of
healthcare areas. Some the areas include, dementia
care, legal aspects of nursing, endocrinology,
mental health care and autoimmune diseases to
name just a few. Fee: $33.95. CEUs: 10.00+.

Traumatic Brain Injury

Key Faculty: Denise Warren, RN, BSN. Target
Audience: RN, LPN. Purpose: The participant will
explore traumatic brain injury, causes, risk factors,
signs and symptoms, and preventive measures.
Online Fee: $11.95. CEUs: 0.12.

Staff Retention: Working Together to Achieve

Organizational Success

Key Faculty: Vicki Parsons MBA. Target Audience: RN,
LPN. Purpose: To provide a framework of strategies
to create successful organizations through positive,
meaningful leadership. Fee: $11.95. CEUs: 0.12.

j Guttenberg Municipal Hospital
i = AN AFFILIATE OF UNITYPOINT HEALTH

2 RN OPENINGS - PATIENT CARE UNIT

Must maintain a valid license with the lowa Board of Nursing. Must maintain BLS,
ACLS, TNCC, and NRP Certifications. Must have clinical knowledge necessary to
competently perform nursing care duties. Must be able to communicate well
and work effectively with others.

Full time positions, 12 hour shifts. Rotating every third weekend and holidays.

Guttenberg Municipal Hospital is an equal opportunity employer.
Send resume’ to linda.aulwes@guttenberghospital.org or
mail to Linda L. Aulwes, Guttenberg Municipal Hospital, P.0. Box 550,
Guttenberg, IA 52052-0550

Stroke

Key Faculty: Mary McGeough RN, BSN. Target
Audience: RN, LPN. Purpose: Healthcare professionals
will review and learn new information about caring
for the stroke patient. Fee: $35.95. CEUs: 0.36.

Understanding and Supporting Grieving Children

Key Faculty: Judith K. Orth, RN, CHPN, BSN, MA.
Target Audience: RN, LPN. Purpose: To educate
the learner about helpful ways to talk with
grieving children geared toward the individual’s
developmental level, respectful of their cultural
norms, and sensitive to their capacity to
understand the situation. Death is an inescapable
fact of life and children will need all the love and
support of professionals and caregivers to cope
with their loss and reach a constructive grief
resolution. Online Fee: $17.95. CEUs: 0.18.

THE

COMPASSION

TO SERVE SOUTHEAST TOWA

tuition reimbursement.

ORHC is looking for experienced full-time and part-
time RN’s, LPN’s and CNA’s to join Southeast lowa’s
Hub of Healthcare. Benefit eligible positions include
health, dental and vision insurance, paid time off and

Visit www.ottumwaregionalhealth.com
to check out all available positions.

HEALTH CENTER

Consultants for the Future
11705 Boyette Road, Suite 470,
Riverview, Florida 33569
Mail
orders: 1057 50th Ave. #4,
Long Island City, NY 11101
Email: confut@aol.com
Phone: 1-800-654-2387
Web: www.consultantsforthefuture.com

(lowa Provider Number #61)

Courses may be ordered by phone or mail or
downloaded from the website. MasterCard or
VISA accepted. All online courses are $5 per hour,
all mailed courses are $6 per hour; plus a $5.00
postage and handling fee per mail order.

Alzheimer’s Disease and Dementia Related
Disorders.
Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs.
Provides ways to approach problem areas in direct
care of those with Alzheimer’s disease or related
dementias with extensive suggestions for effective
communication. Fee: $10 online; $12 in hard copy.
CEUs: 0.2.

Autism Spectrum Disorder.
Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs.
Reviews changes in diagnostic terminology, common
traits, incidence, possible causes & therapies/
approaches to help a person with ASD learn & grow
in an outer world that differs from inner experiences.
Fee: $15 online and $18 hardcopy + P&H. CEUs: 0.3

Care of the Alzheimer’s Patient.
Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/
LPNs. Presents suggestions and approaches to
management of common behaviors and symptoms
of A.D. that are not drug based. Fee: $6. CEUs: 0.1.

Care of Those with Disabilities: Managing Anxious,
Aggressive or Combative Behaviors.
Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs.
Teaches strategies that can help manage anxious,
aggressive or combative behaviors arising from
limited emotional, mental or physical abilities. Fee:
$5 online, $6 hard copy + P&H. CEUs: 0.1.

Changing Beds: You May Have Made It, But You
Don’t Have to Lie in It. Mental Emotional Health.

FEDERAL BUREAU OF PRISONS
FEDERAL MEDICAL CENTER
ROCHESTER, MINNESOTA

Psychiatric and Clinical Nurses
*New Graduates Welcome!

The Federal Medical Center, Rochester, MN, is
recruiting for full-time Psychiatric and Clinical Nurses.

Our mission is to provide competent and appropriate
medical, dental and behavioral health care to male inmates
while protecting society. The scope and complexity
of patient care needs range from medical/surgical and
psychiatric evaluation to acute or chronic care
and/or end of life care.

Optional early retirement
(any age with 25 years service or at age 50 with at least
20 years of service)

Pre-tax retirement savings w/matching government
contributions up to 5% of base pay

10 paid holidays, 104 hours of paid vacation
and 104 hours of paid sick leave/year
12 hour shifts
Excellent health and life insurance options.

The Federal Bureau of Prisons is an Equal Opportunity Employer.

Apply online at www.usajobs.gov for the Clinical and
Psychiatric Nurse positions posted for the
Bureau of Prisons, Rochester, MN.
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Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs.

Teaches how to foster mental and emotional health,
emphasizing empowerment through self-definition,
self responsibility, monitoring thought patterns and

impact on chronic conditions such as unresolving
pain, lack of healing, depression, panic attacks and
inability to sleep. Fee: $25 online; $30 in hard copy.
CEUs: 0.5.

Informs nurses of growing national concern over

the alarmingly high numbers of errors and provides
information to increase patient safety, guidance for
reporting and suggestions for systems monitoring.

dealing with feelings. Fee: $60 CEUs: 1.0. Power Tr|pping: Issues of Control Resolves Fee: $12 CEUs: 0.2.

Through Shadow Work.

Working the Numbers: Nursing Intrepretation of

Cognito Ergo Sum: Creating an Empowered Image.
Fac: Dr. Linda S. Greenfield. Aud: RNs/LPNs. Teaches
how to recognize and create your own internal
power by changing the way you think, using the
nursing environment as the milieu. Fee: $30. CEUs:
0.5.

End of Life: Palliative & Hospice Care
Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs.
This course discusses the controversies of end
of life care, and presents approaches to meet
psychological & physical needs encountered in the
dying patient, while empowering the patient. Fee:
$15 online, $23 mailed in hard copy. CEUs: 0.3.

Forgiveness: A Fundamental Health Concept.
Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs.
Incorporates strategies from both mental health
and body- based therapies to approach forgiveness
as a way to reduce stress-induced physical and
mental/emotional disease states. Fee: $25 online
(830 plus p&h for hard copy). CEUs: 0.5.

Good Grief: Providing Light to Those in Emotional
Pain.
Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs.

Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs.
Examines the paradigm of power, mechanisms of
control, how we drain power or steal power from others,
and introduces a healthier paradigm of internal power
through healing unconscious issues. Fee: $30. CEUs: 0.5.

Responsible & Compassionate Communication

Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs.
Teaches how language helps or blocks relationships
& cooperation in meeting healthcare needs, &
provides new communication patterns that foster
empowerment, collaboration, & mutual respect.
Fee: $15. CEUs: 0.3.

Stroke.

Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs.
Studies pathology of various kinds and locations of
strokes, the related symptoms and approaches to
acute and rehabilitative care. Fee: $30. CEUs: 0.5.

Talking With the Docs: Effective Nurse Physician
Communication.

Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs.
Designed to help you increase your power and
effectiveness when communicating with physicians
in difficult situations. Fee: $24. CEUs: 0.4.

Laboratory Tests.

Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs. Examines
nursing intrepretation of CBC, hematologic studies, iron
studies, UA, electrolyte survey, kidney function studies and
liver function studies. Fee: $36. CEUs: 0.6.

$300 BILLION
POTENTIAL ANNUAL VALUETO

U.S. HEALTHCARE

*Source: McKinsey Global Institue, May 2011, Report.

GET YOUR CERTIFICATE IN BUSINESS ANALYTICS

Big Data has big potential in Healthcare. If you're looking
to grow your skills and benefit your organization through
analytics, take a step in the right direction.

Learn more at Loras.edu/BigData.

LORAS COLLEGE

LORAS.EDU

Fosters the nurse’s ability to listen, console and
nurture those involved in loss and changing
personal identity, using specific, guided techniques.

The Patient in Pain: Why Are We Managing Pain
and Not Healing It.

Fee: $30. CEUs: 0.5.

Good Vibrations: Recognizing the Healing Energy

Within Emotions.
Author: Linda S. Greenfield, RN, PhD. Aud: RNs/
LPNs. Explores relationship between the energy of
toxic emotions and diseases correlating emotional
issues to the human energy system of chakras and
studying how the body is designed to manage
anger, fear, hate, etc. safely. Fee: $42. CEUs: 0.7.

HIV/AIDS: A Comprehensive Course.
Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs.
Provides detailed examination of pathology,
transmission, signs and symptoms, prevention,
precautions and treatment of HIV. Fee: $15 online;
$18 in hard copy. CEUs: 0.3.

Mindful Care: Using Positive Thoughts and

Emotions as a Catalyst to Healing.
Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs.
Examines body/mind connection, exploring
chemistry that links immune system function to
ways we think and feel, and teaching more positive
thinking patterns and ways to deal with negative
emotions. Fee: $30. CEUs: 0.5.

Over the Edge: Biological Stress and Chronic
Conditions.
Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs.
Studies the effect of biological stress from industrial
chemicals, heavy metals and other pollutants and

NURSING INSTRUCTOR

Full time, nine-month contract with
possible supplemental time.
Responsibilities include classroom, lab, and clinical
instruction. MSN or annual progress towards,
three years clinical nursing experience, and basic

computer skills required. Applications accepted until
filled; review to begin immediately.

For more details go to www.nwicc.edu.
Click on "Alumni & Community” and then "NCC Job
Postings.” Or, confact Human Resources Office,
Northwest lowa Community
T:{Q:E‘Iﬁygoﬁg College, Sheldon, lowa,
/12-324-5061. AAEOE

Yeur success is var ele vy

Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs.
Physiology of acute and chronic pain perception,
factors of pain reaction, attitudes toward the
patient in pain that may hinder therapy, effective
use of medication and use of non-invasive and
alternative pain therapies. Fee: $35 online; $42 in
hard copy. CEUs: 0.7.

The Prevention of Medical Errors.

Fac: Linda S. Greenfield, RN, PhD. Aud: RNs/LPNs.

OPPORTUNITIES.

For you.

The experience you desire. The wage you deserve. At Stonehill
Franciscan Services you'll deliver the area’s most innovative
continuum of health and wellness services—and discover

a better, more impactful you.

N
!

STONEHILL

FRANCISCAN SERVICES

Inspiring Lives Through Compassion & Faith

Find a new career. Visit StoneHillDbq.com or call 563-557-7180.

THE IOWA
CLINIC

Jedicating our fives to taking care of yours
¢ 4 [

With more than 800 employees,
The lowa Clinic has a career for you!

Physician-owned & governed
Central lowa’s largest multi-specialty clinic

Competitive benefits, including a
generous 401k profit-sharing program

Named a Des Moines Register
Top 100 Workplace

Come Join
Our Team!

Immediate Openings:

® Registered Nurses
e |icensed Practical Nurses

For a complete list, visit
lakeregional.com/careers.

Competitive Salaries e Benefit Package
Equal Opportunity Employer

HEALTH SYSTEM

t LAJZJ: REGIONAL®

Jqo‘ze}[of’z. you.

-

(C BioLife s
RN/LPN Medical Specialist

BioLife Plasma Services, a subsidiary of Shire, is an industry leader
in operating high quality plasmapheresis centers throughout the US.

We currently have full-time and part-time RN or LPN Medical
Specialist positions available at our Waterloo center.

Be a key player on our team by determining donor suitability, managing
adverse events and donor deferrals, and reviewing unsuitable test
results. You will also support special donor immunization programs,
where applicable. You must be a graduate of a recognized educational
program and currently licensed or certified in the state of lowa.
Current CPR certification is also a must.

Open and flexible availability during operating hours is highly
preferred. Our full-time hours range from 5:00am-10:00pm, and part-
time hours range from 10:00am-10:00pm, Monday through Saturday.

As a global leader dedicated to building the best team in
healthcare, we offer competitive compensation and full benefits.
We invite you to join our team and share in our success. For
additional information on BioLife Plasma Services, and to
apply for this position, please visit our career website at:

http://www.biolifeplasma.com.
Equal Opportunity Employer

Improving Lives.
Improving life for everyone.
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Online RN to BSN

You care about patients’ physical, mental and emotional
health. Choose a program that reflects your priorities.
Earn your BSN online in two years or less, taking just
one course at a time.

= Affordable tuition

= Financial aid available
= Excellent reputation
= Transfer friendly

You can do this. We’ll help.

HOSPITAL & MEDICAL CENTER
OMAHA

e your career

For nurses passionate about providing premier
M- NeN R pediatric care, there is no better place than
==l 4=} Children’s. One of U.S. News & World Report’s
Best Children’s Hospitals, our Magnet-designated
facility is growing; we've added services,

AMERICAN MURSES B o o a o
privavpmpstmel | oxpanded specialties and implemented innovative

new procedures.

Nursing Opportunities:

e Pediatric Infensive Care Unit
* Neonatal Intensive Care Unit ® Home Health/Private Duty Nursing
® Medical/Surgical Unit e 60+ Primary and Specialty Outpatient
® Emergency/Critical Care/ Clinics

Transport Team ® Nurse Practitioners

e Surgical Services

Take your career to the next level:

® Transition to Pediatrics
® RN Residency
® Homecare Academy

We offer outstanding educational opportunities, competitive salaries,
generous benefits and full-time designation at 30 hours. For a current
list of open positions visit: ChildrensOmaha.org/Join our team

Our Nurses Are When you're a nurse at Avera, you join a team
® of caring people who love their work just as

Passionate | ===

About compassionate Care What'’s so great about our nurses?

They’re good communicators with
positive attitudes.

They're engaged with their coworkers
and responsive to their patients.

Not to mention they lead the industry in
clinical excellence at more than 300 locations
in a five-state area.

Avera

Choosing Avera - | earn more about our exciting
career opportunities at AveraJobs.org

Avera is an Equal Opportunity/Affirmative Action Employer,
Minority/Female/Disabled/ Veteran/Sexual Orientation/Gender Identity

])rake ‘ College of Business &

Public Administration

UNIVERSITY

With an emphasis in Health Care Management, the Master
of Public Administration (M.P.A.) and Master of Business
Administration (M.B.A.) programs at Drake are designed to
provide the skills you need to take the next step in your career.

= Complete your degree in two years, attending part-time.
*  Take weekend MPA courses in Ames or evening classes in Des Moines.

* Courses in the hybrid MBA program—the only one of its kind in central
lowa—alternate between online and on-campus classes.

= Learn from expert faculty who are recognized scholars and experienced
practitioners.

= Gain access to our graduate alumni, who work in more than 200
companies across lowa.

Visit www.drake.edu/mba or www.drake.edu/mpa

to learn more or apply.




